ftftftt ft ftt. TTef, (Tpl) 04/0007/2003-05 
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1IRH #fr *1^1*191 

(ihz (Daxette of <3udia 


RTfftFTT % Uehlfvid 
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Hl<-dlfecb 

WEEKLY 

ft. 47] fftftt, pfer 19—'pfeit 25, 2017, FrfwrMfe 28 —sto^tfut 4, 1939 

No. 47] NEW DELHI. NOVEMBER 19—NOVEMBER 25, 2017, SATURDAY/KARTIKA 28—AGRAHAYANA 4,1939 

WI 3 fftR 1^5 WTT ftt TSTTcft" t fftnft fft FF TJSTcF ftcRRR ft TFT ft TW FT Tift 
Separate Paging is given to this Part in order that it may be filed as a separate compilation 


W1 II—75^ 3—FT-WF ( ii ) 

PART II—Section 3—Sub-section (ii) 

9TTTfT WFH ft ft =11 Hill ( TftT ft=HHil ftt ) £TTT FTTt f^RT FTT ftfFfftFT 3TTft?T 3TfT 3TfsRJERTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cRTftcF, fttFT lyichlild Tier ft?R RdlcHd 

(eKrfJwi 3ftr nfftam fftFPT) 

M feftt, 15 HFTFT, 2017 

FTT.3TT. 2664.—ft^l 7RFR, fftrftt ffttft 'jfeRT WET srfferfWT, 1946 ( 1946 FT srfMfWT ft. 25) Ft FT7T 6 ft 
7TTST ftftf FIT 5 ftt Rq-FTTT (1) 1R1 FRT Ffftftf FT FTftT Fftt ftr ^ftw IFHT TPCFIT, ^ fftFPT (ftt-3igFPT) eft 
TFFrfft ft fftflft 28-10-2017 ftt 3 tT?RJERT ft[o?T[ 737 ^-132/TJF-Rft/2017 'SRI, ■gfftTT ftftt, TR 37 , sfttTPra ft FRftfa 
ftl%F, 1860 ( 1860 FT arfftfwr ft. 45) ftt FRT 384, 507 ft 3Tftft Fft Tflftftftt ft. 340/17 ft) ftcPfcl FPTft ft cT«TT 
TjfirRT STM fftfftF FlfTT, ITFJC, TftfcPTS ft TJyRT MfW SlMftFT, 2000 Ft F71 67(R) ft ftcPfa Flftftftt ft. 
665/2017 ft ftcPfa RPlft ft Fft 3TWft FT 3lftFF Flft 3?R Fftt ft fftr fftftt fftftP ^fftTT 7FPFT ft TPRFf ftt 

FfftTftf ftft 'FfFrfftFR FT fftSTR ftjft ^ftftPIF IFF FT Fftt tl 

[FT. ft. 228/49/2017-ftM-II] 
TRT. ftt. 3TR. fftftt, 3TFT ftftr 


6657 GI/2017 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 15th November, 2017 

S.O. 2664.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the 
State Government of Chhattisgarh, Home Department (C-Section), vide Notification No. F-132//Home-c/2017, dated 
28.10.2017 hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment in the 
whole of the State of Chhattisgarh to investigate and inquire into the offence registered in Police Station Pandri, Raipur, 
Chhattisgarh in a case under FIR No. 340/17 U/s 384, 507 of Indian Penal Code, 1860 (Act No. 45 of 1860) and Police 
Station Civil Lines, Raipur, Chhattisgarh in a case under FIR No. 665/2017 U/s 67(A) of Information Technology 
Act, 2000. 

[F. No. 228/49/2017-AVD-II] 
S. P. R. TRIPATHI, Under Secy. 


(ftPl di'j'tjtiM ^ f^ren ftwr) 

nU-vfi, 8 d =t, 2017 

w.atr. 2665.—wr-Rfim 1971 (1971 w40) # srm 3 ^tttwtt Hf%rff (3Rf&f?r w R+mhi) 

TT vfTT(WET if TW WTW f?fTT dlfa+l % WEPT (2) if dpHpsjd srfgRnfhff # WIT % /MlRd srfSlwf^ff % W % 
srf^Tff f, W WT 3tf§rPfWT % TTSTT wf HMIdd % fvTT WITT Stf&wff fFpJrp Weft | # WT Stfi&fTUFT % cTWT 
Tim 3rfi) + lP,df W WET sifvfTrf W <SM4Ml W EWT WIT iffif wfi W WW W WT% WtflpT SfwflTTR # WEftT 
TffRT if ft wft dlPl + l % WEPT (3) # WET if iff - WT WWlPw % WTST if tl 

dlPl+l 


WT TT 

^ rv 

r-N -N* -N r\ r\ • 

STOWEt W did ^ Mdd Id 

WTET TFT TEWt % ST^TTTT Wt 1 dl-4 did 1 U 

1 

rv /-N rs rr- 


ft ■yWTFTT, (psq WlldHTi STmWrt, T 3 jff 

3tlff dl, Ng 1 *, StKdis, EWE WTET, Idlijd, OdMd, 

sit ofj w. w 375 . hP.. w 3etttstet tPttt, 

TWTI 

StTtTPT, 3TEeurrwr TTWT, dldl<S u s, dPlHy, Hd^ 1 <H, ff 4/ 1 , 
sfgRFTTW R + NH. ffTI 

2 


-s r\ 

ft W PEI. dHl, (j'3-q Wlldldd’ srfe|T*m, 
tnP fTSEJTI 

dpi<Ig, dldl, K'ddid, TTSTTTT?T, ddPtN, sSdldd^, ddd 

TW ffri 

3 



ft JdK, (j'sd WTTTtfdT> 3tf?)d'IH, 

r r c e~\ rx 

WTT-TTTH, ffWT, spdl u ll, HTId, TW TTShU, 

3ITs.Tr.cipT.3tTs., rjTtT ds ff'Eltl 

(gdl-dvi-TTf^T, WrffWTT 3 t|v|^’sI 

4 


^ rx ^ rx 

ft ft .ft. gT'di^l), y*3d Wlldld'E STraWD, 

3trf.3tTf.TW.3tTT., twjW 

dTHTdls, WET, 3tFST-TTTH, TrTsTWT, TTTTT TW WIT 
wtfwt, H-ST^fn 


[W. Tf. 17/11/1995 -f. W^TFT.] 


V. wr. iEEJTTT, W TfRpf 


MINISTRY OF AGRICULTURE AND FARMERS WELFARE 
(Department of Agricultural Research and Education) 

New Delhi, the 8th November, 2017 

S.O. 2665.—In exercise if powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) the Central Government hereby appoints the following officers mentioned in 




[«TPT U-W^ 3(iij] 


4TC1 TPPPT : P5P5R 25, 20\l/mm^ 4, 1939 


8917 


column(2) of the Table, being the officers equivalent to the rank of Gazetted Officer of the Government, to be Estate 
Officers for the purpose under the said Act, who shall exercise the powers conferred, and perform the duties imposed, 
on the Estate Officers by or under the said Act, within the local limits of their respective jurisdiction, in respect of the 
public premises specified in the corresponding entry in column(3) of the Table below: 


TABLE 


S.No. 

Name & Designation of the Officer 

Local limits as per States indicated 

1. 

Sh. Pushpnayak, CAO, ICAR Research Complex 
for Eastern Region, Parisar, Patna 

Odisha. Bihar, Jharkhand, West Bengal, Sikkim, 
Meghalaya, Assam, Arunachal Pradesh, Nagaland, 
Manipur, Mizoram, Tripura, A & N Islands. 

2. 

Sh K. L. Meena, CAO, CAZRI, Jodhpur, Rajasthan 

Maharashtra, Goa, Gujarat, Madhya Pradesh, 
Rajasthan, Chhattisgarh, Daman & Diu. 

3. 

Sh. Pushpendra Kumar, Chief Admn. Officer, IARI, 
Pusa, New Delhi 

Uttar Pradesh, Delhi, Haryana, Punjab, Jammu & 
Kashmir. Himachal Pradesh, Chandigarh &Uttrakhand. 

4. 

Sh. G. G. Harakangi, Chief Admn. Officer, IIHR, 
Bangaluru. 

Tamil Nadu, Kerala, Andhra Pradesh, Pondicherry, 
Dadra & Nagar Haveli, Karnataka, Lakshadweep. 


[F.No. 17/11/1995-E&M] 
A. R. SENGUPTA, Dy. Secy. 


T# 20 W, 2017 

^r.aiT. 2666 — (RRPppt# 7R+m) arfgrRzrtT, 2016 (2016 tt 16) # ottt41 # tt-stpt(1 ) sipt 

TEEtT »rf%RT TT WET TeR ftf TR 7PTTT WfPT ftf ft Tff +tp.uf| it RRRtd -=qfRf,q|’ 

TTPET ft HlflP % WEsff/fHR+IT qP/lH qTTET mP.M-3 % if f%TT PIUHl) % fEPRf % 

if RjjJP Tpfl t, 314%- 

«n<»n 


sPR H. 

*11 -H 

MHHIH 

1. 

4M<-Tl4 TOR tft (PPPT THH) 3HHMH sffr 

HTETHTW 

31&RST (q%) 

2 . 


HTP1 (h ta) 

y's-M tiiwlfl Sjfcitf.i Jj, Hi la SPTRT, Hl<d HTTHT 

3 . 


HRPl (H PP ) 

HTaT, SUTTWH" 4P - H7PT TTM RTPET, HKd +U<t)P. 

4 . 


HRPJ (H PP ) 

+tN c t PPPt TatTFr, lard RTETT, Hldd ETTP" 

5 . 


HTPJ (h td) 

<-lNa, illTETlTTT fq'4T l T TaaT JPTEPT, 4PE1 HTTP" 

6 . 


HTPT (h PP ) 

ETpT, Rlet llut> PTra 3TP *TT5<T TqHPT, d IPR4 sjtr dfeiiu 

HHHH, tTPET ■HJ+K 

7 . 

hRpT, TETHTTcTT RPTP f%HPT, ETHTTcTT TP?, 3ffr 

P P*-P (h ta) 

Rd< u l Tprppr, HEd +EP’E 

8 . 

^ -s-s r . 

PTPJ (h ta) 

HP't, <ti|tHK4 TTT TPTEPT, STTTcTHTTHT 
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9. rBir, wf wet etw ewe (rW) 


MST PPRTR, SHEET IN 


R W-l (nl'l) 


11. WEST sfrr RW fr)E?TE ETETE sfiT WR Rrh fr)W (rW) 

(o;St'|) 

12. gw Ef%E, TRflE TTWEp SET flwft TRRR EWE(RW) 

13. ERR TTf^cr, ROTE Ef%E/Ef%E ERR RWT TRW TRW (RW) 

(arf&f^WT % ETEIwW E EEf&E) 

14. srfitfTw gw EflE, wet Ef%E/Ef%E Rtftm ewr wtw (rW) 
(RpTflHE % weIww E wfinr) 

15. stPHtw gw Ef%E, wet e^te/e f%E ^Proii wit ttwe (rW) 


3lR)P.+d gw EpfE, WET Ri%R/Rl%R 


RRR RRW (RW) 


WEST, g-RPRT 1 
WEST, g-RWRT 1 
WEST, g-RPRT 1 

west, g-Ewrr 1 


WEST, g-RWRT 1 


T, gWTE 
T, RW RWT 


r, wfw 


WEST, W#E g-RWT flEEE RpTR 

(<rf Rwfi) 


EWE (RET) 
EWE (RW) 
EWE (RW) 
EWE (RW) 
EWE (RW) 
EWE (RW) 


WEST, RTTcftR ftWT ERR %EERp UgiPtUW RftRR | RWR (RtE) 
(NiRTf) (Rf fdwl) 

WEST, ■'ftgW RRi^w RETET (Ur 414U) % f%R ERE, 

WWT (Rf^IR WET) 

WEST, ER^TE SHE WESER 3Wp RElPigW (ERERTE), 

giRtR, RpRTRT 

WEST, WEFT TTTTtfrrgW stw ftwrf - tflRT (trtesht- 
if%ET), gWTR, ffWTRT 


% PlU ERE, 


WEST, Ne#E ttW affr 3TW RePi EpTE truWR bPR trw (RW) 



BWTRE, TW TEJR ET3WE (RT W WETWR), WfR 

wfw 

rest flWiE, TfRigr wi, grt, RRRTg 

RRT Rf%R / RgR Tff%R (RTRTR), ETETEE 3TR ERp RE? EWE 
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2. % srsq-sr # fifpft sq1% 3fW IFTSP # HpM« # ts^f if HUT % f^TF TFT dd.'fl'fl 

% •p’T f # ?rf%/3Tf&w #mn 

3. #HT f% arfgrf^TR' # W 41 % ^T-^/OTTT (3) % 3^% otDFPT # F# |, ^T HDPft % PPPHT 12 H 21 FT 

PTft-PTft % ^UFT f%TT TfiT TRTq- nr srflpJPPT # dl-fpsl % #T PPT # 3pri% % f%TT PTf ITPFF % t TP TT Tf4l 

4. ^f%^T3Tfl|i^rfT#OTTT41 % OT-^/OTTT (4) % stcnk ^^I^STT # 7Tt f, T* TDTft % WT 22 T 29 
TT TTT f%T W HTTP TFT PT? # 3Tpf§T |cj TTTT TT^T % ^T if TP TT Tfpfl 

[TTT. T. Tf.-17024/429/201 7 -ttt] 
#t?t^T iRidi'fl, ttt pf%cr 


MINISTRY OF HOUSING AND URBAN AFFAIRS 

New Delhi, the 20th November, 2017 

S.O. 2666. —In exercise of the powers conferred by sub-section (1) of section 41 of the Real Estate 
(Regulation and Development) Act, 2016 (16 of 2016) (hereinafter referred to as the Act), the Central Government 
hereby appoints the following persons specified in the table below with effect from the date of its publication in the 
Gazette, as members of the Central Advisory Council (hereinafter referred to as the Council), namely:- 


TABLE 


SI. No. 

Name 

Designation 

1. 

Hon’ble Minister of State (I/C), Housing and Urban 
Affairs, Government of India 

Chairperson (ex-officio) 

2. 

CEO, Niti Aayog, Government of India 

Member (ex-officio) 

3. 

Secretary, Ministry of Housing and Urban Affairs, 
Government of India 

Member (ex-officio) 

4. 

Secretary, Department of Revenue, Ministry of Finance, 
Government of India 

Member (ex-officio) 

5. 

Secretary, Department of Economic Affairs, Ministry of 
Finance, Government of India 

Member (ex-officio) 

6. 

Secretary, Department of Industrial Policy and 
Promotion, Ministry of Commerce and Industry, 
Government of India 

Member (ex-officio) 

7. 

Secretary, Department of Consumer Affairs, Ministry of 
Consumer Affairs, Food and Public Distribution, 
Government of India 

Member (ex-officio) 

8. 

Secretary, Ministry of Corporate Affairs, Government 
of India 

Member (ex-officio) 

9. 

Secretary, Department of Legal Affairs, Ministry of 
Law and Justice, Government of India 

Member (ex-officio) 

10. 

Managing Director, National Housing Bank (NHB) 

Member (ex-officio) 

11. 

Chairman and Managing Director, Housing and Urban 
Development Corporation (HUDCO) 

Member (ex-officio) 

12. 

Chief Secretary, Government of National Capital 
Territory of Delhi 

Member (ex-officio) 

13. 

Additional Chief Secretary / Principal Secretary / 
Secretary, Government of Uttar Pradesh (dealing with 
implementation of the Act) 

Member (ex-officio) 
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14. 

Additional Chief Secretary / Principal Secretary / 
Secretary, Government of Odisha (dealing with 
implementation of the Act) 

Member (ex-officio) 

15. 

Additional Chief Secretary / Principal Secretary / 
Secretary, Government of Haryana (dealing with 
implementation of the Act) 

Member (ex-officio) 

16. 

Additional Chief Secretary / Principal Secretary / 
Secretary, Government of Tamil Nadu (dealing with 
implementation of the Act) 

Member (ex-officio) 

17. 

Chairman, Real Estate Regulatory Authority, 
Maharashtra 

Member (ex-officio) 

18. 

Chairman, Real Estate Regulatory Authority, Gujarat 

Member (ex-officio) 

19. 

Chairman, Real Estate Regulatory Authority, Madhya 
Pradesh 

Member (ex-officio) 

20. 

Chairman, Real Estate Regulatory Authority, Assam 

Member (ex-officio) 

21. 

Chairman, Real Estate Regulatory Authority, Karnataka 

Member (ex-officio) 

22. 

President, National Real Estate Development Council 
(NAREDCO) (New Delhi) 

Member (ex-officio) 

23. 

President, Confederation of Real Estate Developers 
Association of India (CREDAI) (New Delhi) 

Member (ex-officio) 

24. 

President, Forum for People’s Collective Efforts 
(FPCE), Kolkata (West Bengal) 

Member 

25. 

Chairman, Federation of Apartment Owners 
Association (FAOA), Gurgaon, Haryana 

Member 

26. 

Chairperson, National Association of Realtors - India 
(NAR-INDIA), Gurgaon, Haryana 

Member 

27. 

Chairperson, Central Building and Other Construction 
Workers Advisory Committee (or his nominee). 
Ministry of Labour and Employment, Government of 
India 

Member (ex-officio) 

28. 

Founder, Namma Bengaluru Foundation (or his 
nominee), Bengaluru Karnataka 

Member 

29. 

Managing Director, Liases Foras, Mumbai, Maharashtra 

Member 

30. 

Additional Secretary / Joint Secretary (Housing), 
Ministry of Housing and Urban affairs, Government of 
India 

Member Convenor (ex- 
officio) 


2. The Chairperson of the Council shall have the power to co-opt any individual or organization, as a technical 
representative, to participate in the meetings of the Council. 

3. The members at serial numbers 12 to 21 of the table, selected by rotation, as provided under sub-section (3) of 
section 41 of the Act, shall hold office as such member for a period of three years, from the date of this notification. 

4. The members at serial numbers 22 to 29 of the table, selected as provided under sub-section (4) of section 41 of 
the Act, shall hold office as such member for a period of five years, from the date of this notification. 


[F. No. 0-17024/429/2017-H] 
SAILESH JOGIANI, Under Secy. 
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ftip el I HP I el P 

ft fftft 20 W?R, 2017 

TFT.3TT. 2667 -ftftlp TOiR ft ftl-Mdl PRTF ft (Sift 3T(p [ftcFlft 3TfftfftpH, 1957 (1957 7fp 20) (fftft 
9 PTcf UPcT STfftfftpH WT HPT t) ft fcTRT 4 ft UPPTP (l) P, 3 lftH HRcT HWR ft ftildl Hftldil ft, 
gTP Plft ft ft 3Tf?ftxHI e?p. SIT. 591, ftfeT 9 Hlft, 2017, ft HRcT ft, PMPP HPT II, ftp 3, UP-ftg (ii), 

crftpr ii Hrft, 2017 ft mttT ttt ft ft ft, up srfftiPHT ftf pffh argcqft ft [ftffttu pfftu ft ftf ft fftpryp 
HTP 

39.000 ftpUP (ppp-TP) TIT 96.37 pppg (eFTHH) t, TfTRT^I TFT ftsFT eflft ft 3TPft 3TT TP ft UjPHT ft ft; 

sfk, ci3-sTiii urtipp ft p? uptpth 3rfftiPHT ft ftePH srgftfr ft RiRffte ft ft upp 

T-jf^r ft WT ft ftl-Mdl 3TfftPFP t ; 

STcT:, cja-sTlil WR, UT?p 3TfftfftpH, 1957 ft PRT 7 ft UP-ETFP (l) gTP PPccT 'HI Rid ill T?p P7TFT Prftr ^ 
?pft ftePH 31jftil ft pfft 37.619 ftfup (ePPPT) TIT 92.96 T[TFU (ffthh) HTP ft UPcT ftl T?p 3lftH e?ftf ft aft 
3TT TTf ft RJPPT ftft t; 

fftwPH 1 : 3TfftlPHT ft 3I#P aft ftl ftl ft ftrfTF WIT pftftw/'ftftft/ftft(ftft4ft)/’ft/518, 

cTTftm 18 R-lcIHp 2017 TFT ffttSFT T?ppefup, ■RMT-STjqgp ftp ft y) ft pppftrp ft pr ftpun Rftei>, 1, Pnufftr 
?TUP fttu, ftl cH4> I cl I-700001 ft TRTpfcrp ft pr UTUP ftft eftdibVftH fftrfftft (<M« 3P3HFT), ^fpTcT ftp, 
fteTFFgp -495006 (UcclW-FId) ft cFlftdil ft fftPT up UTFcTT ff 1 

ftp°T 2 : UPcT 3TfftfftPH ft £TTP 8 $ TJWri pp 3IF ?rpp 3PT^e f%rp pppy t, fupap RnfelRlcI T3Wr f:- 

"8. 3P3pr cf?I PIPCT 3PpfaTTP:-(l) Tf^ cpftp PIT f%pft 'JjPr if fufpTpI PPIcT £TRT 7 ^ 3T?Jrp stRrJxPP Plcfp# P^ t, 
ftcPREl t, srPpJxPP -% Rcpid PPp ^ clfp f^P -% ft?R ^Bjof Tjfp pr TJ^lft ftftlt PTPTp^ft'JjPrppTP^ppc^ 
ftpft 3iftTFftr tip 3pjfp ftpi ppP ft pft P 3ppftr pf piftpi i 

^ps^ftiptp,-^H PRT ft 3PcPfcT TR 3TTPfccT pft PPp Tppftt fft Tpft cpftp fftft 'Jjft P ftlHell PTPTPP ft fpR ftp 
TPPP ftftpft tifpt pt^pt t 3lft ftft ftftpft ftftft TRW PT fftft app cpffty ftl pft prftfr PTfftl I 

(2) PP-PKT (l) ft srftp pftrp 3TTPfccT P5TP srftcFTft Tft ftrfecT PIP 3 ftt PTTftt 3lft PSTP srftrFTft, 
snpftlTfPTf eft ^pp ^ ppft ftft opcRpft gTP yjpcll^ TFT 3TCRPT ftp! 3Tft ftft ftll SUmRcIpI ft ft P PTcI 
3Tft ftft srfclfftcr ftftf, pft eft 4 ft, Tpft ft P PI cl, ft Pi? 3TTP Pep PTPflcTT t, W PT Pi tTRT 7 ft T3P—PRT (l) 
ft 3lftp SrftRjfftcT ijftTIppTft^ijft^PTTJpp^ft 3TftlTFTft ft ftp 3 TRP fftft PI tjft ft ftfftp PTfft 
PTftfT'i-jftTlTpc^TP^ft srftiTFfti ft ftfp ti snpfaiTfi ir arpft fftpR ff 3 ft ispift gTP ft ft ppftft ft 
3TfftRsI ftft fftpp fftft ftftil 'H'IcFK ft IJPlft fftr ppftfftftpri 

(3) ?PT PRT ft ppftipf ft fft cR epfft fftft Tf fftpig- ^PfP vrll^JII ft pfcTTFP Tf ft PP PTPT eft efP 
T3TFPR ftp, pft ftf pi fftft ftil ftl Tf PI UP PP ^ 3lfftFR ?PT Srfftftpr ft 3lftp Slfftl Tpp fft vjIIcI % I" 

fftPP 3 : ftftp ppppp ft eftpell fftpupT, 1, ppufftr ^P3PT ftft, eftelePldl-700001 ft upp 3Tfftfftpp ft 3lftp 
PRcT ft PTPTPP, HPT II, ftg 3, UP-ftg (ii), cnftsl 4 3lftr,1987 gTPT 3Tfftxpp ft^T pp. 3P. 905, PTftp 20 HTft, 
1987 eTRT PTaiH PTfftpfr (ft yPci fftPT 1 1 

3nHIUTU pftfft, PTHHT ftlcIHI ft, 
fftp srppgp, h?p ft T 

(ftfTF pftp Tftftiftr/ftftif/TftH(ftftrr)/'Jjfft/5i8, cnftr is fftppp, 2017) 

ft) arffeppR: 


TFH ft. 

PTH TFT HTH 




\ \ V 


H C cj K] 

PFTFT ftPH 

c16^1e1 

IftclT 


tftmPT 

1. 

f 6lftlelf 

45 

ftfcIHI 


0.332 

HPT 

2 . 

TFCeftpl 

46 

ftlcIHI 


2.734 

HPT 

3. 

ftfelPI 

47 

ftlcIHI 


4.266 

HPT 
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4. 


50 

TEldHI 


6.425 

TFT 

5. 


52 

TEldHI 


9.974 

TFT 

6. 

'•EeRElTI 

O 

55 

TEldHI 


8.500 

TFT 

7. 

dk-fl 

56 

teIcIHI 


2.982 

TFT 

8. 

T>Wl 

56 

TEtcITl 


2.406 

TFT 

Tlef : 37.619 (cTTTT) TT 92.96 \'T)-d (ePTTT) 


1. TFT shield I (TFT) f%T TIFT TleT RTTS WIRE: 1364(TTTR),1379(TTTR),1380(BTR),1382(BFT), 1404(TFT), 

1405(TFT). 

2. TFT TkEFFTT (TFT) 3 StMcT f%T TTI^ TleT W WIRE : 602(TFT), 603(TFT), 609(TFT), 610(TFT), 

611 (TFT), 616(TFT), 617(TFT), 619(TFT), 649(TFT), 650(TFT), 651 (TFT), 659(TFT), 662(TFT), 666(TFT), 
667(TFT). 

3. TFT tfePIT (TFT) 3 3Tf^fcT f%T ^TEf TleT RTTC WIRE : 319(TFT), 320(TFT), 322(TFT), 325(TFT), 326(TFT), 

327(TFT), 334(TFT), 335(TFT), 337(TFT), 338(TFT). 

4. TFT ftw (RFT) 3 ATf^fcT f%T TleT FITS WIRE : 3(TFT), 14(TFT), 15(TFT), 16(TFT), 

17(TFT),18(TFT), 21 (EFT), 40(TFT), 44(TFT), 45(TFT), 46(TFT), 47(TFT), 48(TFT), 49(TFT), 60(TFT), 61 (TFT), 
62(TFT), 63(TFT), 66(TFT), 67(TFT), 68(TFT), 69(TFT), 70(TFT), 84(TFT), 108(TFT),109(TFT), IIO(TFT), 

360(TFT). 

5. TFT TFRT (TFT) 3 3tMcT f%T TIFT TleT FTTT WIRE : 18(TFT), 19(TFT), 24(TFT), 37(TFT) ^ 40(TFT), 

114(TFT), 116(TFT) ^ 118(TFT), 127(TFT), 129(TFT), 130(TFT), 136(TFT), 137(TFT), 151 (TFT), 158(TFT), 

171 (TFT), 179(TFT), 180, 181 (TFT) ^ 184 (TFT), 186 (TFT), 450 (TFT) TI 452 (TFT), 539(TFT) TT 

543(TFT), 556(TFT), 557(TFT), 560(TFT), 567(TFT) TT 569(TFT) 572(TFT), 578(TFT), 579(TFT), 667(TFT) VI 
670(TFT), 672(TFT), 673(TFT). 

6. TFT MidchHl (TFT) 3 3 tMcT f%T TIFT TTef W WIRE : 502(TFT), 504(TFT), 505(TFT), 509(TFT), 

510(TFT), 512(TFT), 541 (TFT), 543(TFT), 544, 545(TFT), 548(TFT), 552(TFT), 553(TFT), 555(TFT), 595(TFT) 

^ 598(TFT), 893(TFT), 914(TFT), 917(TFT) ^ 919(TFT), 943(TFT), 944(TFT), 956(TFT) Tf 959(TFT), 

962(TFT), 964(TFT), 1001(TFT), 1038(TFT), 1042(TFT), 1044(TFT) 1046(TFT), 1054(TFT) VT 1057(TFT), 

1063(TFT), 1064(TFT), 1067(TFT) ^ 1069(TFT), 1277(TFT), 1278(TFT),1318(TFT), 1319(TFT). 

7. TFT (TFT) 3 ATf^fcT fctiir TTF^ TTeT FTTS WIRE : 593(TFT) ^ 596(TFT), 625(TFT), 627(TFT), 

628(TFT), 630(TFT) ^ 633(TFT). 
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8 . TIFT F^FT (RTF) 3 3lRfcT FlR FIcT qTTC WIFF : 417(5*TFT), 418(FFT), 427(FFT) ql 429(FFT), 

448('•-TFT), 449(FFT), 453(FFT) ql 456(FFT), 471 (FFT), 472(FFT), 474(FFT). 

<11*11 4 u f*T : 


sell*!) — |: 
7f >—Zt 

73—73— 1 

73-1-F 

F-F7 

sellF) — | I 

73-2-F 

F—q 

71-^ 

•5-7) 


7|-75 


^73T, "3>" 7^ 3FFT 6lcf! I 

|T^ "73" qq f^Tefcfl 11 

$73T, R^q, "73" qf 3TT7*T FIcfT 
"71-1" qq f^Rfr 11 


3Tl7 TIFT t^ieldl F> FTIF qT73F 1380, 1379, 1405, 1364 ql FTcfl 
t 3Tl7 TIFT FtocFHl F> FTIF 7T73F 602, 603 q( Flrfr ^ 


^73T, ftqj "71-1" q( OTTF FTcfl t 3117 TIFT FtocRqi F> FTTS 7T73F 603, 602 ^ ?W7 TIFT 
t^ieldl R qR T TfTTrfr t 3lh FTTF wn 1364, 1404, 1380, 1382 7l ^rff |T^ ftfF£ "q" qq 
RlcTrfr t I 


^73T, ft*q; "q" qr 3TT7*T FTefl t 3Tl7 TIFT t^T^eTT FITS WF 1382, 1380 q( ^tcfl 
ft*q; "Up" qq fWfl t I 


3TT7RFF 


75-FT 


FT-gT 


3T-3T-q 






W, "73-2" q( 3TTF-T Flrfr t 3Tfq TIFT FnFFFTT F> FTTS 7T73F 609, 610, 611, 617, 616, 649, 651, 

650, 662, 666, 667 7l ^tcfl TJTTcfl t 3Tfq ft*q; "q" qq ftcTcfl 1 1 

^73T, ft*q; "q" q( 3nqq FTcfl t 3lh TIFT tfeFF FITS 7T73F 320, 322, 337, 335, 325, 334, 
326, 327 71 Flrfr Fnrfl t 3ltq ft*q; "7T qq Rfelcfr t I 

^73T, "q" q( 3FF-T Ftcf! t 3Tfq TIFT ftw F> iqnq qfqqq 3 _ i 0 g, 108, 21, 18, 14, 15, 16, 

46, 47, 48, 49, 60, 61, 66, 68, 69, 67, 360 7 l qlcfr FFcfl t 3Tfq ft*q; "^" qq RRTcfl 11 

^73T, ft*q; "^" q) gqqq qrcfl t 3Tl7 TIFT #RT t^F^ 7T75F 158, 19, 18, 19, 24, 40, 38, 39, 
38, 151, 38, 40, 114, 137, 116, 117, 118, 129, 171, 127, 181, 183, 186, 184, 451, 450, 543, 541, 
540, 556, 560, 579, 578, 572, 673, 672, 668, 667 ^ FTcfT ^ FITcf! t 3Tfq "q" qq firqqff 

'toll, Rqj "q" ^ 3F7*T 6^1 FI ^ 3ll7 TIFT TgeFFFF •FTTS 7T7T7IFF 509, 510, 505, 504, 502, 541, 

543, 544, 548, 553, 552, 598, 597, 596, 595, 1038, 1042, 1045, 1057, 1056, 1055, 1063, 1064, 

1001, 1068, 1069, 958, 959, 956, 962, 964, 943, 944, Fte-4, 919, 914, 917, 893, 1319, 1277, 
1278 7^ 6la! ^ FTTrft ^ 3l!q "II" qq Relrft "t I 

^TsF, "II" ^ 3F7F Flrfr t 3ll7 TIFT Tsil-g-JI $ W WF 593, 594, 595, 596, 633, 631,630, 
627, 628, 625 q( Flcfl FFlft t 3ll7 "FT" qq RfeTrfl t I 

^TFT, "v3T" q( 3FF-T FFfl t 3Tl7 TIFT TTTWT 428, 427, 454, 455, 456, 418, 

417, 472, 474 q( FTefl FFcfT t 3Tl7 "?T" qq RRTrfl 11 

^TFT, R-^ "?T" qf 3TTq*T 6^1 cTl ^ 3lfq TIFT TFUrFF 7^ ^le 7T75F 474, Rqj '31', 472, 471, 456, 

455, 453, 427, 449, 448, 428, 429 q) qlrfl FIRfr t 3ll7 "Z" qq RfFIrfr 11 

^TsF, "Z' ^ 3F7F Flrfr t 3fk TIFT Tsll-g^l ^qF^ 7T7WT 625, 628, 627, 632, 633, 596, 

595, 594, 593 q( FTcfl FFlft t 3Tl7 "Z‘ F7 ftcTrfr t I 

^TFT, "Z" q) 3TTqq Flrfr t sffq TIFT qieFFFF Tqqq 7T75F 1278, 1277, 1319, 1318, 893, 
917, 918, 914, 919, 7^g-4, 944, 964, 956, 957, 1069, 1067, 1064, 1063, 1055, 1054, 1056, 1045, 
1046, 1042, 1038, 595, 596, 597, 598, 553, 555, 543, 541, 502, 504, 505, 510, 512 q( Flcft 

qirrfl ^ sifq Rqj "m" qq Reiol ^ | 

^TFT, "q" ^ 3nqq Flcft t 3flq TIFT #iqT i> Tqqq 7T75F 668, 669, 670, 672, 673, 572, 569, 

568, 567, 560, 557, 539, 556, 539, 540, 541, 542, 543, 452, 184, 182, 181, 179, 127, 171, 129, 


•5-q 
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H-cT 


TT-ai-TsT -2 


130, 117, 136, 137, 114, 40, 151, 37, 38, 24, 19, 158 TT FTcfl |T^ TSTTcfl t 3fk frg '"Z" T7 
f^TeTcTl t I 

-fen, "S" ^ 3ITTJ-T Flrfr t 3fk TIFT ftw ^ R4TC WTT 360, 67, 70, 68, 66, 61, 62, 63, 
48, 47, 84, 40, 45, 44, 17, 21, 108, 110, 109, 3 ^ FTeft ^ FTTcft t 3fH frg "H" T7 faddl 11 

^STT, "tjt" /f 3TTTT ^rfl t 3fk TIFT tfeFF TFWI 327, 326, 334, 325, 335, 338, 

337, 322, 320, 319 TF Flcft FTTrft t 3lk frg "cT" FT f^FeTcfl 11 

^SfT, "cT” Tl 3TFFT FTcft t 3fH FFT F^cFFn 4? RTTS WH 666, 662, 650, 659, 651, 649, 
619, 617, 611, 610, 'ar', 609 TT FTeft |T^ FTTcft t 3lh 3F#Ff> f^g "73-2” FT ftcTrfr t I 

[FF. TT. 43015/09 / 2017—gcFI 3I#3nT] 

3IK. TITT. TNEjI, 3IcR ^#TcT 


MINISTRY OF COAL 


New Delhi, the 20th November, 2017 

S.O. 2667. — Whereas by the notification of the Government of India in the Ministry of Coal vide S.O. 591, 
dated the 9 th March, 2017 in the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 11 th March, 2017 issued 
under sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 or 1957) 
(hereinafter referred to as the said Act), the Central Government gave notice of its intention to prospect for coal in 
39.000 hectares (approximately) or 96.37 acres (approximately) of the lands in the locality specified in the Schedule 
annexed to that notification; 

And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed 
in the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 37.619 hectares (approximately) or 92.96 
acres (approximately) as all rights in or over the said lands described in the Schedule appended hereto: 

Notel: The plan bearing number SECL/BSP/GM(PLG)/LAND/ 518, dated the 18 th September, 2017 of the area 
covered by this notification may be inspected in the office of the Collector, District Anuppur (Madhya Pradesh) or in 
the office of the Coal Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern 
Coalfields Limited (Revenue Section), Seepat Road, Bilaspur- 495006 (Chhattisgarh). 

Note 2: Attention is hereby invited to the provisions of section 8 of the said Act which provides as follows:- 

“8. Objection to Acquisition.- (1) Any person interested in any land in respect of which a notification under section 7 
has been issued, may, within thirty days of the issue of the notification, object to the acquisition of the whole or any 
part of the land or any rights in or over such land. 

Explanation,- It shall not be an objection within the meaning of this section for any person to say that he himself desires 
to undertake mining operation in the land for the production of coal and that such operation should not be undertaken 
by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either makes a report 
in respect of the land which has been notified under sub-section (1) of section 7 or of rights in or over such land, or 
make different reports in respect of different parcels of such land or of rights in or over such land, to the Central 
Government, containing his recommendations on the objections, together with the record of the proceedings held by 
him, for the decision of the Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to claim an 
interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3: The Coal Controller, 1, Council House Street, Kolkata- 700001, has been appointed by the Central 
Government as the competent authority under section 3 of the said Act, vide notification number S.O. 905, dated the 
20 th March, 1987, published in part II, section 3, sub-section (ii) of the Gazette of India, dated the 4 th April, 1987. 
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SCHEDULE 

Amadand Siding, Jamuna Kotma Area, 

District Anuppur, Madhya Pradesh 

[ Plan bearing number SECL/BSP/GM(PLG)/LAND/ 518, dated the 18 th September, 2017] 


All Rights: 


SI. 

No. 

Name of village 

Patwari halka number 

Tahsil 

District 

Area in hectares 

Remarks 

1. 

Baihatola 

45 

Kotma 

Anuppur 

0.332 

Part 

2. 

Katkona 

46 

Kotma 

Anuppur 

2.734 

Part 

3. 

Beliya 

47 

Kotma 

Anuppur 

4.266 

Part 

4. 

Piparaha 

50 

Kotma 

Anuppur 

6.425 

Part 

5. 

Semra 

52 

Kotma 

Anuppur 

9.974 

Part 

6. 

Fulkona 

55 

Kotma 

Anuppur 

8.500 

Part 

7. 

Khodri 

56 

Kotma 

Anuppur 

2.982 

Part 

8. 

Kuhka 

56 

Kotma 

Anuppur 

2.406 

Part 

Total: 37.619 hectares (approximately) or 92.96 acres(approximately) 


1. Plot numbers to be acquired in village Baihatola(Part): 1364(P), 1379IP), 1380(F), 1382(F), 1404(P), 1405(F). 

2. Plot numbers to be acquired in village Katkona (Part): 602(P), 603(P), 609(P), 610(F), 611(P), 616(F), 617(P) 
619(F), 649(P), 650(P), 651(P), 659(P), 662(P), 666(P), 667(P). 

3. Plot numbers to be acquired in village Beliya (Part): 319(P), 320(P), 322(P), 325(P), 326(P), 327(P), 334(P), 
335(P), 337(P), 338(P). 

4. Plot numbers to be acquired in village Piparaha (Part): 3(P), 14(P), 15(P), 16(P), 17(P), 18(P), 21 (P), 40(P), 
44(P), 45(P), 46(P), 47(P), 48(P), 49(P), 60(P), 61(P), 62(P), 63(P), 66(P), 67(P), 68(P), 69(F), 70(P), 84(P), 
108(P), 109(P), 110(P), 360(F). 

5. Plot numbers to be acquired in village Semra (Part): 18(P), 19(F), 24(P), 37(P) to 40(P), 114(P), 116(P) to 
118(F), 127(P), 129(P), 130(P), 136(P), 137(P), 151(P), 158(P), 171(P), 179(P), 180, 181(P) to 184(P), 
186(F), 450(P) to 452(P), 539(P) to 543(P), 556(P), 557(P), 560(P), 567(P) to 569(P), 572(P), 578(P), 579(P), 
667(P) to 670(P), 672(P), 673(P). 

6. Plot numbers to be acquired in village Fulkona (Part): 502(P), 504(P), 505(P), 509(P), 510(F), 512(P), 541(P), 
543(P), 544, 545(P), 548(P), 552(P), 553(P), 555(P), 595(P) to 598(P), 893(P), 914(P), 917(P) to 919(P), 
943(P), 944(P), 956(P) to 959(P), 962(P), 964(P), 1001(F), 1038(P), 1042(P), 1044(P) to 1046(P), 1054(P) to 
1057(P), 1063(P),1064(P), 1067(P) to 1069(P), 1277(P), 1278(P), 1318(F), 1319(F). 

7. Plot numbers to be acquired in village Khodri (Part): 593(P) to 596(P), 625(P), 627(P), 628(P), 630(P) to 
633(P). 


8. 


Plot numbers to be acquired in village Kuhka (Part): 417(P), 418(P), 427(P) to 429(P), 448(P), 449(P), 453(P) 
to 456(P), 471(P), 472(P), 474(P). 
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Boundary description: 
Block -1: 


A-B Line starts from point ‘A' and passes in village Baihatola through plot number 1380, 1379, 1405, 1364 

and meets at point ‘B\ 

B-B-l Line starts from point 'B' and passes in village Katkona through plot number 602, 603 and meets at point 

‘B-1’. 

B-l-R Line starts from point ‘B-1’ and passes in village Katkona through plot number 603, 602 and enter in 

village Baihatola and passes through plot number 1364, 1404, 1380, 1382 and meets at point ‘R\ 

R-A Line starts from point 'R' and passes in village Baihatola through plot number 1382, 1380 and meets at 

starting point ‘A’. 

Block - II: 

B-2-C Line starts from point 'B-2’ and passes in village Katkona through plot number 609, 610, 611, 617, 616, 

649, 651, 650, 662, 666, 667 and meets at point ‘C\ 

C-D Line starts from point ‘C’ and passes in village Beliya through plot number 320, 322, 337, 335, 325, 334, 

326, 327 and meets at point 'D\ 

D-E Line starts from point ‘D' and passes in village Piparaha through plot number 3, 109, 108, 21, 18, 14, 15, 

16, 46, 47, 48, 49, 60, 61, 66, 68, 69, 67, 360 and meets at point ‘E’. 

E-F Line starts from point ‘E’ and passes in village Semra through plot number 158, 19, 18, 19, 24, 40, 38, 

39, 38, 151, 38, 40, 114, 137, 116, 117, 118, 129, 171, 127, 181, 183, 186, 184, 451, 450, 543, 541, 540, 
556, 560, 579, 578, 572, 673, 672, 668, 667 and meets at point ‘F’. 

F-G Line starts from point ‘F’ and passes in village Fulkona through plot number 509, 510,505, 504, 502, 

541, 543, 544, 548, 553, 552, 598, 597, 596, 595, 1038, 1042, 1045, 1057, 1056, 1055, 1063, 1064, 
1001, 1068, 1069, 958, 959, 956, 962, 964, 943, 944, Z-4, 919, 914, 917, 893, 1319, 1277, 1278 and 
meets at point ‘G’. 

G-H Line starts from point ‘G' and passes in village Khodri through plot number 593, 594, 595, 596, 633, 

631, 630, 627, 628, 625 and meets at point ‘H’. 

H-I Line starts from point 'H' and passes in village Kuhka through plot number 428, 427, 454, 455, 456, 418, 

417, 472, 474 and meets at point T. 

I-J-K Line starts from point T and passes in village Kuhka through plot number 474, point T, 472, 471, 456, 

455, 453, 427, 449, 448, 428, 429 and meets at point 'K'. 

K-L Line starts from point ‘K' and passes in village Khodri through plot number 625, 628, 627, 632, 633, 

596, 595, 594, 593 and meets at point ‘L’. 

L-M Line starts from point ‘L’ and passes in village Fulkona through plot number 1278, 1277, 1319, 1318, 

893, 917, 918, 914, 919, Z-4, 944, 964, 956, 957, 1069, 1067, 1064, 1063, 1055, 1054, 1056, 1045, 1046, 
1042, 1038, 595, 596, 597, 598, 553, 555, 543, 541, 502, 504, 505, 510, 512 and meets at point ‘M\ 

M-N Line starts from point ‘M’ and passes in village Semra through plot number 668, 669, 670, 672, 673, 

572, 569, 568, 567, 560, 557, 539, 556, 539, 540, 541, 542, 543, 452, 184, 182, 181, 179, 127, 171, 129, 
130, 117, 136, 137, 114, 40, 151,37, 38, 24, 19, 158 and meets at point ‘N’. 

N-O Line starts from point ‘N’ and passes in village Piparaha through plot number 360, 67, 70, 68, 66, 61, 62, 

63, 48, 47, 84, 40, 45, 44, 17, 21, 108, 110, 109, 3 and meets at point ‘O’. 

O-P Line starts from point ‘O’ and passes in village Beliya through plot number 327, 326, 334, 325, 335, 338, 

337, 322, 320, 319 and meets at point ‘P’. 

P-Q-B-2 Line starts from point ‘P’ and passes in village Katkona through plot number 666, 662, 650, 659, 651, 
649, 619, 617, 611, 610, point ‘Q’, 609 and meets at starting point ‘B-2’. 

[F. No. 43015/09/2017-LA & IR] 
R. S. SAROJ, Under Secy. 
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qft ffteeff, 24 W5R, 2017 

9q.3IT. 2668 -ftoftil 73WR ft qftqell tTTW fteT (3Tftq 3Tfq (ft 4011) 3Tfftfftqq, 1957 (1957 qq 20) (fftqT 
FRlft FRlft q qRT WT 3Tfftfftqq q>FT wt) ^ fcTRT 4 qft qq-£TTqT ( 1 ) ft 3T#q ■J-TKcT Riqqqq ft qft i| el I Hftleiq 
ft sTrt qqft qft qft srfftTjqqT wit qq. 39 . 2900 ( 3 ?) crrfRsr 1 i%cF^rq, 2016 ftf rtrct ft wra, srqnqTq'q, w 11 , 
qns 3 , qq-w (1 i), crater 8 tar, 2016 ft qqqf" tct qft qft aft, qqr srfftqjqqT qr qfeFR srjTjftf ft [ftRfftqT 
qfftfq qft ijfft ft fftqiqq RTq 237.598 ftqqq (eFFFT) qT 587.10 T^qqg (eFF-FT) t, qftqft qq TjftFT qqft ft 3Tqft 
3TT FT qft TjqqT ftf aft; 

3ifq ftftftfq tor qft qg qqiqrq ft qqi t fft ?qr srfftRjqqT ft ftepq 31^41 ft fftf%ci qqq ft qrq 
ft qftqeTT 3Tfft9RT ft; 

3RT:, ftnflq TOR, W srfftfftqq qft ETTRT 7 qft qq-qTRT (l) g"RT 9qaT qrfftqqt qq qqfq qqft F^ FRlft 
fteFq 3)j^41 ft qfftq 230.681 ftqFR (eFTqq) qT 570.01 ^iqqg (eFTqq) RTF qft TOcT ’jfft qq 3Tftq qiqft ft 3Tqft 
3TT Tq qft TjqRT ftcft t; 

ftqq 1 : FRT sftftjqqT ft 3T#q snft qftr ftq ft ftqfqi RFFTT ftfwVWg3nq/2017/21, cTTftqr 21 3FIRRT, 
2017 qq fftftSFT qierqqR, ffteq-STjqgq (qtq qft t) ft qqqfeFT ft qT qftqeTT fftqqqr, 1, qqftRlel FF3qr qftfe, 
qfteTqqTTT-700001 ft qqqfeFT ft qT TM ftqgft qfteFFfteFqT ferfftfts RM'M 3Tq;qT9), ftfFTT RTS, ffteTTRTJR -495006 
(WftRFTg) ft qqqfeFT ft fftqT RTT TOTT 11 

fftnrrrr 2 ; qqq srfftfftqq qft tirq 8 ft qqftftr qft sffq tqpr snqqq fftqT rttctt t, fftqrft RnfeiRici qqftq ft- 

"8. 3Tftq qft qracT 3TT9faTqf.— (l) qftft TqfftcT ftf fftftf ftft ft (ft II qft RMcT tTRT 7 ft 3T?ftq 3rftRjqqT fftqqftf q^ 
t, (ftcisicg; t, srffti Tjq q i ft fftqqft qqft ft ?fRq fftq ft ftfqq qqijft ftft qT qqrft fftftf qrq qT ftftf i-ifft ft qT qq qq 
ft fftqftf srfftqqft qq 3rftq fftqi qnft ft qft ft smifaT qrq Rrftqr i 

qqftfqrqq- ?rt ettrt ft sr^Fftr q? 3TTqfftr qftf qrft fft qfft Tqfftq fftftf ■Jjfft ft qftqeTT qqnqq ft ffti 

qqq Tsrqq ftfftqft qrqqT qw t sift ftftf qffftqft ftftfq RTWR qT fftftf 3Fq wfftr qft qftf qrqft qTfift I 

(2) qq-qrq (1) ft siftfq qftqr srTqfftr qqpr 3rfftqqftf qft ftRsici qrq ft qft vjii^n sfft qaiq srfftqqftf, 
3Tm(oiq>clf qft Rqq ^ft Rflft, fftfft cqcRqft qTRT ^Tqft q>T 3TcRTR ftrr 3lft ftftf qftf STTqfftFff qft Tjqft ft q qm 
3lft ftftf 3rfclfftqxT ftfq, qfft qft§ ftf, qrqft ft 9 qRT, ftf 9F 3TT9 qqi Ri -H SH a I 9F qr ftf tTTRT 7 qft ?39—qTRT (l) 
ft srftfq 3Tfft^(4ci i-ifft qq qr ftftf i-jfft ft qr qq qq ft 3rfftqqft ft qfftq ft ^ fftffft qT ftftif T-jfft ft fftfiRq qqqftf 
qT ftftif ijfft ft qT qqr qq ft 3rft[qqqf ft qffttT ft snqfftrqf qq srqftf fftqTfft ff sffq qqrft qRT qft q^ qqftqTfr ^ 
srfftqRq qrfftq fftfft^r fftff4 ftftfq qrqqqq qft qqrft fftfft qqftfeFiftqri 

( 3 ) ?qr sqqT ft qqrqrqf ft fen? rf ^qfftq fftftf ■Jjfft ft fftcrq^f rtrir ttrt ftf qfftqrq ft fftr qq rirt qrqft qq 
qqrqrq eftn, qfft , *jfft qr fftftf ftftf ,j jfft ft qr qqr qq ft srfftqqq ^qr srfftfftqq ft 3rftfq srfftfcr qrq (ei^ qnft ft i 

ffttR^T 3 : ftftfq qrqqqq ft qftqeTT fftqqq? 1, qqftffteT FF^RT qftft, qft el *1^11-700001 qft W 3Tfftfftqq ft 3T#q 
qTqq ft qrqqq, rft ii, 3, qqws (j j), crrftq 4 sifter,1987 giRT srffti^Hi rfftt qq. 3 tt. 905, qrftq 20 RFf, 
1987 glRT qaiq qTfftqqftf fft^qq fftqT ft 1 

srq^ftt 

31IHI-gi-g ieTFR I I 3Tfq 3T^c1t|KI sftq (ftlRqi seTFR (qqqqft 31IHI-gi-g Tjftfr) 

qrqqT qftcini ftq 
ffteTT- sFjqgq, qeq qftq 

(ftqfqr rffr 4fti3TTq/TiqTg3nq/20i7/2i, cTTftter 21 3FTqq, 2017) 


^-RTcIF 3lfftqqq: 


7RR 

qr. 

mo qq oio 


\ ■ 



\ \ 

fftq-fftqr 

HCqKl 

Feqq RFFTT 

qftfqqcT RFFR 

clS'tllel 

Iftell 


1. 

3TIHI-g|ft 

27 

36 

ftlcIHI 

3IW 

93.306 

qFT 

2. 

ReFR 

54 

826 

ftfqqr 


137.375 

qFT 

TgeT : 230.681 ftqftqq (eFFTR) qT 570.01 T^qq? (eFFFT) 
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1. EFT EFTR 3 TT 3 (EFT) d ATf^fcT fkg Eld FTeF ETRT TRRTT: 509 k 517, 521, 522, 556, 557, 583, 590 k 594, 599 
k 735, 748 k 750, 816 k 878, 880 k 887, 1289(ETE), 1290 k 1303, 1304(ETE), 1305(ETE),1309(ETE), 
1310(ETE), 1311, 1312, 1313(ETE), 1341, 1342(ETE),1369(ETE), 1371 k 1375, 1376(ETE), 1377, 1378(ETE), 
1380 k 1510, 1511 (EFT), 1512(ETE), 1514 k 1519, 1520(ETE), 1521 (EFT), 1543 (EFT), 1544(ETE), 1545(ETE), 
1610, 1611, 1612(RET), 1613(ETE), 1614 k 1616, 1617(ETE), 1618, 1619(ETE), 1630(ETE), 1639(ETE), 1640 k 
1646, 1647(EFT), 1648 k 1676, 1681, 1682, 1690 k 1692, 1694. 

2. TIFT EEET (EFT) d EfkcT fkg Eld FleF ETTS TRRTT: 846 k 871, 876 k 880, 887, 931 k 967, 969 k 974, 
976 k 982, 1022 k 1086, 1278 k 1280, 1335 k 1372, 1375 k 1377, 1379 k 1390, 1401 k 1413, 1418 k 
1420, 1422 k 1436, 1439 k 1592, 1598 k 1601, 1605 k 1608, 1610 k 1669, 1685 k 1726, 1729(EFT), 1730 
k 1754, 1755(EFT), 1756(EFT), 1757 k 1761, 1929(EFT), 2210 k 2212, 2213(EFT), 2214 k 2228, 2231 k 
2248, 2251, 2281 k 2285, 2472, 2473. 


tFFET <1 u IE : 

FT—7F 


73- E 


E-H 






F-75 


75-E 


E-ST-E-F 


F-F 


F-F-F 


F-E 


E-cT 


cT-2I 


2I-F 


ksFT, fdgj "Up" k ETTE ETcfF d EFT EFT EFFETE k EFTF TRRTT 509, 510, 512, 517, 516, 521, 
522, 556 k Folk kFET k dFcFT gd Eld) d ER fkg "73" F7 Reid) d I 

ksFT, Fkg "73" k ETTE EtcfF d EfT EFT EFFETE k EFTS 7T73F 556, 557, 599, 594, 591, 590 k 
FT FdF 7DET, 583, 730, 731, 732, 735, 748, 749, 750, 822, 820, 821, 817, 816 k Folk ktET k 
did) gd vEid) d EfT Rl-g "E" FT Ideld) d I 

kiFT, fkg; "E" k ETTE EFcfF t EfT EFT EFFETE k EFTF 7T73F 816, 841, 843, 878, 880, 881, 887, 
885, 1651, 1650 k fT FdF 7DET, 1645, 1630 k kcfF gd ETcfF d EfT fkg; ”E" FT fdEcfF t I 

ksFT, fdg "E" k ETTE EFcfF d EfT EFT EFFETE k EFTF 7T73F 1646, 1642 k Folk ktET, 1639, 
1619, 1617 k dfEE, 1614 k Folk kFET, 1612, 1521, 1520 k dtER, 1519, 1518 k Folk ktET, 
1543, 1544, 1545 k dtER 1511, 1512, 1289, 1304, 1305, 1310, 1309, 1313 k Folk kFET k EFtTF 
gd ETcFt t Ek fkg "E" F7 fdeRfF d1 

kiFT, fkg "E" k ETTE dfcfF t Ek EFT EFFETE k W TTTsET 1309, 1312, 1341 k fT EkF,1342 

k EFF77 1371, 1373 Fk E^F tDeT 1369, 1376, 1378 k EFF77 1381, 1380 $ fT E^F tDeT k 

did) g^ wild) d Ek R'g "E" E7 (deld) d I 

dETT, Fd^g "E" TF ET7E dlcfF d Ek EFT EFFETE F> W WF 1380, 1382, 1384, 1388, 1389 $ 

FfskfT tDeT k did) gd Eld) d Ek fkg "75" F7 Ik el d) d I 

ksTT, fkg "75" k ETk-T dtcfF d Ek EFT EFFETE—F d FIdl k FTEcT: TTkrfeTE 7kFT k EFtTF gd 
Eld) d Ek fkg "E" E7 fdeFfr d I 

kiT, "e" k ere drkr d Ek eft EcTet—E cTEidt k etee: TTkEfeTE tDet, fkg '?r',fkg 'E' 
k drkr gd ETdr d kk k^g "z" ft kiEkr d i 

ksTT, k^g "E" k ERE drkr d kk EFT EEET k EFE k75F 1669, 1668, 1667, 1685, 1686, 1687, 
1761, 1757 k FkRfF TkET, 1756, 1755, 1929, 2210, 2212, 2113 k EFFR EFE 7T7WT 2228, 2227, 
2231, 2232 k Fknk ktET k EFtTF gd ERfF d kk fkg "E" FT kfekfr d I 

kiT, fkg "E" k ere drkr d kk eft eeet k efe tr^f 2232, 2235, 2236, 2285, 2284, 

2281, 2282, 2248, 2251 k gk ktET fkg E', 2251, 2245 k EokF ktET, 1729 k EFtTF gd ETrTF d 
kk fkg "E" FT kFErfr d I 

kiT, fkg "e" k ette drcFr d kk eft eeet k efe trrf 1723, 1724, 1726, 1337, 1336, 

1335, 1280 k gk, 1278, 1388, 1390, 1379 k ErckF gcf 1377, 1375 k gk ktET k EFk gd ERFF 

d kk fkg "e" ft fdEkr d i 

ksF, fkg "E" k 3TTTE dFk d kk EFT EEET k ETTE TRRF 1372, 1401 k gk ktET, 1409 k 

dfFR 1413, 1422, 1419, 1418, 1435, 1436, 1441, 1439, 1086, 1085, 1023, 1022 k gk ktET 1022, 

1024, 1025 k EEik ktET 867 k gk ktET k dtk gd erFf d kk fkg "e" ft fdEk d i 

ksFT, fkg "e" k 3 TRE dFk d kk eft eeet k efe tteet 950, 951 k kkkr tFFet, 951, 

957, 958, 981, 979, 978, 977, 976 k gk kfET k did) gd Elk d Ek fkg "E" FT (deld) d I 

ksF, fkg "ar k ETTE dFk d kk EFT EEET k ETTS TRRF 976, 974, 969, 967, 931, 887, 880, 

876, 871, 865, 847, 846 k did) gd ERFF d ER EkP)<F fkg "FT" FT Id eld) d I 


[FF.k. 43015/39 / 2017—gEg ETdER] 

TFT fkkEfk TRIE, EFT TtF^F 
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New Delhi, the 24th November, 2017 

S.O. 2668. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 
2900(E), dated the 7 th September, 2016 in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (ii), dated 
the 8 th September, 2016 issued under sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 or 1957) (hereinafter referred to as the said Act), the Central Government gave notice of 
its intention to prospect for coal in 237.598 hectares (approximately) or 587.10 acres (approximately) of the lands in the 
locality specified in the Schedule annexed to that notification; 

And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed 
in the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 230.681 hectares (approximately) or 
570.01 acres (approximately) as surface rights in or over the said lands described in the Schedule appended hereto: 

Note 1 : The plan bearing number BAR/SUR/2017/21, dated the 21 st August, 2017 of the area covered by this 
notification may be inspected in the office of the Collector, District Anuppur (Madhya Pradesh) or in the office of the 
Coal Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfields Limited 
(Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 

Note 2: Attention is hereby invited to the provisions of section 8 of the said Act which provides as follows 

“8. Objection to Acquisition.- (1) Any person interested in any land in respect of which a notification under section 7 
has been issued, may, within thirty days of the issue of the notification, object to the acquisition of the whole or any 
part of the land or any rights in or over such land. 

Explanation.— It shall not be an objection within the meaning of this section for any person to say that he himself 
desires to undertake mining operation in the land for the production of coal and that such operation should not be 
undertaken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either makes a report 
in respect of the land which has been notified under sub-section (1) of section 7 or of rights in or over such land, or 
make different reports in respect of different parcels of such land or of rights in or over such land, to the Central 
Government, containing his recommendations on the objections, together with the record of the proceedings held by 
him, for the decision of the Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3 : The Coal Controller, 1, Council House Street, Kolkata, 700001, has been appointed by the Central 
Government as the competent authority under section 3 of the said Act, vide notification number S.O. 905, dated the 
20 th March, 1987, published in the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 4 th April, 1987. 

SCHEDULE 

Amadand Block-II and Amritdhara and Ihiria Block (Bartarai Amadand UG) 

Jarnuna Kotma Area, 

District Anuppur, Madhya Pradesh 

(Plan bearing number BAR/SUR/2017/21, dated the 21 st August, 2017) 

Surface Rights : 


SI. 

Name of 

Patwari 

Bandobast 

Tahsil 

District 

Area in 

Remarks 

No. 

village 

halka number 

number 



hectares 



Amadand 

27 

36 

Kotma 

Anuppur 

93.306 

Part 


Malga 

54 

826 

Kotma 

Anuppur 

137.375 

Part 

Total: 230.681 hectares (approximately) or 570.01 acres (approximately). 
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1. Plot numbers to be acquired in village Amadand (Part): 509 to 517, 521, 522, 556, 557, 583, 590 to 594, 599 to 

735, 748 to 750, 816 to 878, 880 to 887, 1289(P), 1290 to 1303, 1304(P), 1305(P), 1309(P), 1310(F), 1311, 
1312, 1313(F), 1341, 1342(F), 1369(P), 1371 to 1375,1376(F), 1377, 1378(F), 1380 to 1510, 1511(F), 1512(F), 
1514 to 1519, 1520(F), 1521(P), 1543(F), 1544(P), 1545(F), 1610, 1611, 1612(P), 1613(F), 1614 to 1616, 

1617(F), 1618, 1619(F), 1630(F), 1639(F), 1640 to 1646, 1647(F), 1648 to 1676, 1681, 1682, 1690 to 1692, 

1694. 

2. Plot numbers to be acquired in village Malga (Part): 846 to 871, 876 to 880, 887, 931 to 967, 969 to 974, 976 to 

982, 1022 to 1086, 1278 to 1280, 1335 to 1372, 1375 to 1377, 1379 to 1390, 1401 to 1413, 1418 to 1420, 1422 

to 1436, 1439 to 1592, 1598 to 1601, 1605 to 1608, 1610 to 1669, 1685 to 1726, 1729(P), 1730 to 1754, 

1755(F), 1756(F), 1757 to 1761, 1929(P), 2210 to 2212, 2213(P), 2214 to 2228, 2231 to 2248, 2251, 2281 to 
2285, 2472, 2473. 

Boundary description: 

A-B Line starts from point 'A' and passes in village Amadand along northern boundary of plot number 509, 

510, 512, 517, 516, 521, 522, 556 and meets at point 'B\ 

B-C Line starts from point ‘B' and passes in village Amadand along western boundary of plot number 556, 

557, 599, 594, 591, 590, northern boundary of plot number 583, 730, 731, 732, 735, 748, 749, 750, 822, 
820, 821, 817, 816 and meets at point ‘C’. 

C-D Line starts from point ‘C’ and passes in village Amadand along western boundary of plot number 816, 

841, 843, 878, 880, 881, 887, 885, 1651, 1650, through 1645, 1630 and meets at point ‘D\ 

D-E Line starts from point ‘D' and passes in village Amadand along northern boundary of plot number 1646, 

1642, through 1639, 1619, 1617, along northern boundary of 1614, through 1612, 1521, 1520, along 
northern boundary of 1519, 1518, through 1543, 1544, 1545, along northern boundary of 1511, 1512, 
1289, 1304, 1305, 1310, 1309, 1313 and meets at point ‘E’. 

E-F Line starts from point ‘E’ and passes in village Amadand along western boundary of plot number 1309, 

1312, 1341, through 1342, along western boundary of 1371, 1373, through 1369, 1376, 1378, along 
western boundary of 1381, 1380 and meets at point ‘F\ 

F-G Line starts from point ‘F’ and passes in village Amadand along southern boundary of plot number 1380, 

1382, 1384, 1388, 1389 and meets at point ‘G\ 

G-H Line starts from point ‘G’ and passes along partly common boundary of villages Amadand-Bhalwahi and 

meets at point 'H'. 

H-I-J-K Line starts from point ‘H’ and passes along partly common boundary of villages Malga-Bhalwahi, point 
‘I’, point ‘J’ and meets at point ‘K\ 

K-L Line starts from point ‘K’ and passes in village Malga along southern boundary of plot number 1669, 

1668, 1667, 1685, 1686, 1687, 1761, 1757, through 1756, 1755, 1929, 2210, 2212, 2113, along southern 
boundary of 2228, 2227, 2231, 2232 and meets at point ‘L’. 

L-M-N Line starts from point ‘L’ and passes in village Malga along eastern boundary of plot number 2232, 2235, 
2236, 2285, 2284, 2281, 2282, 2248, 2251, point ‘M\ northern boundary of 2251, 2245, through 1729 
and meets at point ‘N\ 

N-O Line starts from point ‘N’ and passes in village Malga along eastern boundary of plot number 1723, 

1724, 1726, 1337, 1336, 1335, 1280, northern boundary of 1278, 1388, 1390, 1379, eastern boundary of 
1377, 1375 and meets at point ‘O'. 

O-P Line starts from point ‘O’ and passes in village Malga along eastern boundary of plot number 1372, 

1401. through, 1409, along eastern boundary of 1413, 1422, 1419,1418, 1435, 1436, 1441, 1439, 1086, 
1085, 1023, 1022, northern boundary of 1022, 1024, 1025, eastern boundary of 867 and meets at point 
‘P’. 

P-Q Line starts from point ‘P’ and passes in village Malga along southern boundary of plot number 950, 951, 

eastern boundary of 951, 957, 958, 981, 979, 978, 977, 976 and meets at point ‘Q’. 

Q-A Line starts from point ‘Q’ and passes in village Malga along northern boundary of plot number 976, 974, 

969, 967, 931, 887, 880, 876, 871, 865, 847, 846 and meets at starting point ‘A’. 

[F.No. 43015/39/2017-LA & IR] 
RAM SHIROMANI SAROJ, Under Secy. 
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W.31T. 2669.—3-h^JlPl°b feK 3lffe[ppw, 1947 (1947 ^IT 14) SJKT 17 ^ 3TgWT $ WTR 

;;r;fp;rt:v; : <£ yRKppj ^ Wg; p^Sfcht 3Jk 'cF^kT ^ 4% SFJsfa 3 3MpRF fepiK 3 7TUFR 

3TT#PpF 3jf«PFW?ET WTTvBT T. 2, «PT3TR ^ W (Wf WIT 50/2015) ^ Wf?RT Wt t, ^ TTUFR ^ 04. 

10.2017 ^7) RTRT f3TT am 

[7T. 73^1—20012/50/2015—33T^3TR C#3?T-I)] 
PJJ. ftlf, 34^«TFT arPuFRt 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 16th November, 2017 

S.O. 2669. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No. 2, 
Dhanbad (Ref. No. 50 of 2015) as shown in Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 04.10.2017. 

[No. L-20012/50/2015-IR (CM-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

Present : Shri R. K. Saran, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1 )(d) of the I.D. Act, 1947 

Reference No. 50/2015 

The Joint Gen. Secretary, 

Bahujan Mazdoor Union, 

Mines Rescue Station, PO: Dhansar, Dhanbad. 

Vs. 

The General Manager, 

E.J. Area of M/s BCCL, PO: Bhowra, Dhanbad. 

Order No.L-20012/50/2015-IR (CM-I) dt. 07.07.2015 

Mr. R.R. Ram, Ld. Advocate 
Mr.D.K.Verma, Ld. Advocate 

Industry : Coal 

Dated, Dhanbad, 14 th August, 2017 

AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.l0(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order No. 

L-20012/50/2015-IR (CM-I) dt. 07.07.2015. 

SCHEDULE 

“Whether the action of the Management of Amlabad Project under E.J.Area of M/s. BCCL in 
dismissing Shri Achhe Kumar Lai, Ex-M/Loader, Pers. No. 03020807 from the services of the Company, 
vide letter no. BCCL/AMBD/2002/PS/6725-34 dated 30/06/.10.11.2002 is fair and justified? To what 
relief the concerned workman is entitled to?” 


PARTIES 


APPEARANCES: 

On behalf of the workman/Union 
On behalf of the Management 
State : Jharkhand 
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On receipt of the Order No. L-20012/50/2015-IR (CM-I) dt. 07.07.2015 of the above mentioned reference from 
the Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, the Reference 
Case No. 50-2015 was registered on 20.07.2015 and accordingly an order to that effect was passed to issue notices 
through the Registered Posts to the parties concerned, directing them to appear in the Court on the date fixed, and to 
file their written statements along with the relevant documents. In pursuance of the said order, notices by the Registered 
Posts were sent to the parties concerned. 

Both the parties made their appearances and filed their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their own Ld. Counsels appeared respectively, and contested the case. 

2. This Reference case is in relation to dismissal of the delinquent workman Shri Achhe Kumar Lai, Ex M. Loader 
of permanent status, holding his Personnel No. 03020807 of Amlabad Project under E.J. Area of M/s BCCL The 
whole episode of the issue as narrated in WS is that the workman had been performing his job with utmost sincerity 
holding unblemished service career record .He had been punctual and regular The workman had been served charge 
sheet by the Management over alleged absentism citing as ground . Though workman replied to the charge sheet to the 
best of capability to satisfy the Management to the extent ,the workman could .The said absentism had attributed to 
abruptly sickness in sever condition to his wife and children at his remote native place so the workman left for native 
place for better treatment . Workman tried his best to convey the matter to the Management through his colleague but 
only verbally in an open admission under W.S. Workman’s wife suffering from Jaundice had been cured after six 
months but the treatment so long as his children concerned , continued even after that is why the workman had to 
stay for more time .Finally when he was back for resuming of duty presenting formal representation to the 
Authority concerned .contrary to it, the Management came up with charge sheet serving to the delinquent workman , 
but went ahead in its calculative move by constituting a domestic enquiry to get to the bottom of the fact of said 
misconduct of absentism. The workman concerned participated in said enquiry proceedings and apprised them of the 
situation he had to stay on prolonged period rather Management arbitrarily, illegally and unjustifiably dismissed him 
from service w.e.f, 10.11.2002 putting a question mark over the proceedings and report .So the alleged act of the 
dismissal is unfair and unjustified and thus is liable to be set aside with reinstatement in service with full back wages 
,as stated in WS. by the Union on behalf of the workman. 

3. In challenge to it, the contra case of the O.P./Management with categorical denials is that the present reference 
is not maintainable either in law or in facts; contending further the demand of the Union is hypothetical, the workman 
is not entitled to any relief with further assertion that the dismissal order of the workman was not merely singled out 
to one incident engulfing therein but taking into consideration of his service records as to poor attendances in the 
past . The demand of the Union is fabricated and concocted to twist the case in its favour The Competent Authority 
issued charge sheet dated 29/30.22.2001 after the workman had started absenting from duty since 26.09.2001 which 
attracts misconduct according to clause 26.1.1. of the Certified Standing Orders ,a by- laws of the Said Company 
.The so called reply was by and large remained unsatisfactory leading to setting up a domestic enquiry to go to the 
bottom of the facts .The Enquiry was held with strictly following principle of the natural justice in the presence of the 
workman and was found guilty of the charge, brought in against him in the said Enquiry .Going ahead the 
Disciplinary Authority stepped up further by issuing a second Show Cause Notice seeking explanation of the said 
absentism which too remained unresponsive on his part .Thus finally the Disciplinary Authority took final call of 
dismissal order after having been found guilty of misconduct, the workman committed. So the conduct and manner 
in which enquiry held, never got mired at any stage rather full opportunity was provided to come out in his defence 
.Even in eventuality of not being convinced, the Management does stand by its words to adduce afresh evidence. 
At last the dismissal stands legal and justified with no violation of the natural justice, the workman deserves for, as 
stated by Management 

4. There is nothing unusual .unprecedented of the case like this one in the collieries under the Management of 
M/s BCCL ,a group of collieries .based at Dhanbad where such cases seldom gained significant just because despite 
all out safety apparatus and proper mechanism in place and its periodical reviews, tragic accidents more or less take 
place whatsoever of reasons. Workers mostly hailing illiteracy back ground usually feel hesitation and insecurity 
that strike panic in their heart to work in underground Mines .They usually tend to resort to leave even upon slightest 
illness/ urgent call, sometimes in violation the rules and byelaws. Undeniably, the working condition in most of the 
collieries barring few is by and large unhygienic and not conducive to a larger extent apart from arduous nature of 
work despite lots up gradation in Management’s a host of preventive measures. The Management countered each of 
the allegations justifying its cause of action after having exhausted all avenues of channels of proceedings, seems 
laudable before initiating the final punishment of dismissal that left the workman in lurch. So long as any adverse point 
to the workman concerned, it did not figure out in sight barring only the ground of absentism. The punishment, so 
imposed seems too harsher to bear upon by the poor worker like the workman concerned to sustain livelihood with 
family. As such the workman needs a little bit breather by way of fresh employment. The punishment of dismissal 
inflicted upon the workman to the alleged misconduct of absentism, he committed, however does not stand 
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SCHEDULE 

“Whether the action of the Management of Burragarh Colliery of M/s. BCCL in dismissing Shri Deo 

Kumar Bhuia, Ex- M. Loader from the services vide letter dated 21.07.2004 is fair and justified? To 

what relief the concerned workman is entitled to?” 

On receipt of the Order No. L-20012/93/2015-IR (CM-I) dt. 12.10.2015 the above mentioned reference from 
the Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, the Reference 
Case No. 79 of 2015 was registered on 26.10.2015 and accordingly an order to that effect was passed to issue notices 
through the Registered Posts to the parties concerned, directing them to appear in the Court on the date fixed, and to 
file their written statements along with the relevant documents. In pursuance of the said order, notices by the Registered 
Posts were sent to the parties concerned. 

Both the parties made their appearances and filed their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their own Representative/ Ld. Counsel respectively appeared, and contested 
the case to the extent the case was reserved for Award. 

2. This Reference case is in relation to dismissal of the delinquent workman Shri Deo Kumar Bhuia, designating 
as Ex. M. Loader employee posted at Burragarh Colliery, having Personal No. 02983013 under the Management of 
BCCL, a Group of the Collieries based at Dhanbad . The whole episode of the issue is, as narrated, by the Union in 
WS. that the workman had fallen sick since 22.01.2004 and reported his sickness to the management accordingly. 
After recovery when the workman reported himself for duty to the Management with Fitness Certificate ,he was 
flatly denied and even not allowed to join for no fault of misconduct as emerged out from the Certified Standing Order 
an bye-laws of the Company ,rather it went ahead with its calculative move by issuing of Charge sheet for committing 
misconduct. The workman replied to the said charge sheet and subsequently, appeared in the Domestic Enquiry 
constituted later on blaming the said enquiry as unfair .improper and not in the line of the natural justice .The absent 
from duty had exclusively attributed to workman's sickness and nothing else, as alleged in the WS. Though the charge 
of misconduct brought upon against the workman, was not established in course of the Enquiry so the dismissal for 
committing petty misconduct had shockingly a serious blow and disproportionate as it stands capital punishment in 
service arenas. The workman was worst hit being rubbed off his livelihood in days hardship. Post dismissal the 
workman's appeal for reinstatement was made but to no avail. At last the workman cried these all the alleged acts of 
the Management as foul and arbitrariness with appeal for restoring him to the actual job with arrear. 

3. Whereas it holds against the fact, as denying categorically all the allegations brought in by the Sponsoring 
Union/workman, the Management argued raising question over maintainability of Industrial Dispute any more even 
after elapse of more than eleven years from the date of dismissal of workman concerned as the Union do not have no 
locus standi to raise the Industrial Dispute. It is an extreme example of gross negligence that got rooted deep on the 
part of the workman leading to his dismissal by virtue of, not merely singled out to a specific incident. The so called 
misconduct under the clause 26.1.2. of the Certified Standing Order, the Management charged with the workman and 
issuance of charge sheet at his home address is all about itself a testimony of strictly adherence of the natural justice 
as the practice, contrary to it the workman concerned kept on indulging himself in absentism and turned it into 
habitual practice with no sign of abating in spite of full force with which the Management did its best not to let the 
efforts go in vain by slapping punishment periodically stoppage of SPRAs before resumption of duty on several counts 
during workman service career. The issue, in quest, was referred to by holding Domestic Enquiry to go to bottom of 
the facts and he was held guilty of the charges brought against him. The enquiry conducted in the presence of the 
workman concerned and even allowed the workman to cross OP/Management witnesses. So the deposition in enquiry 
to larger extent was in full transparent way even the second Show Cause Notice sent by the Disciplinary Authority was 
by and large remained unresponsive. 

Finally, the Disciplinary Authority came forward with handing out the dismissal letter dt.21.07.2004 only after 
going through his past history of cases on absentism inclusive this one. The Management found it a grave misconduct. 
So the enquiry is fair and justified and nothing sort of violation of the natural justice as the workman enjoyed the full 
opportunity to defend the case. Thus, neither there was any short of violation of the natural justice, nor did it get mired 
at any stage as alleged by the petitioner/Union rather the said enquiry stands as fair, proper and just. 

4. So long as it concerned to Group of the Collieries under the Management of M/s BCCL, a part of the Coal India 
Ltd., there is no longer unusual the incident like this one where numerous cases on such backgrounds might have been 
pouring in slowly but steadily and the matter never gets more complicated when the labour forces are involved 
.Undeniably the workmen are usually scared of stepping into the underground Mines due to safety hazards and 
unhealthy conditions, surrendering in and around the site despite best of safety mechanism/technique in place. Workers 
hailing mostly illiteracy backgrounds prefer remaining on absence for prolonged period rather to apprise the 
Management of bare facts/ordeal; they face, without taking the Management into confidence that symbolizes breaching 
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of trust between the Employer and -Employee relationship. Though allegations and its counter by both of the parties 
respectively are set to be logical and rational in its form. There is nothing adverse report against the workman barring 
this one. Though alleged absentism had cost him employment The punishment imposed to the misconduct against the 
workman shielding under the name of penalty appears to be disproportionate and a little bit harsher to bear and what 
needs above anything else ,a fresh outlook to ease out of strain in Industrial relationship. 

5. The workman concerned who was stripped of his livelihood , needs little with breather, be provided one more 
opportunity by offering him fresh appointment in the lowest Grade with two- year probation subject to being found 
medically fit with full proof of his Identity and determination of his actual age with statutory Record. Therefore it is 
ordered that the worker concerned be appointed as fresher in the lowest Gat-I with two-year period on probation only 
ensuring compliance of the above laid down conditions before appointment but no back wages whatsoever. 

R. K. SARAN, Presiding Officer 


M fftoRft, 16 RRRR, 2017 

W.31T. 2671.—3l1alp|cb fftRK 1947 (1947 RIT 14) ^fft STR 17 ^ 3TJRCR ft' 3R37R ifef 

^ wicfr r^ PWm+T str ^ sppfa 3 fftRK 3 rwc 

afteftfiRF 'rtrrr ft. 2 , ^ w (Rftft wrr 112 / 2004 ) ywfVrd toI t, -sfr rrur Rft 25 . 

10.2017 ^fft W fRT STTI 

[R. TRf-20012/193/1999-3Tlt 3 TR (7ft -I)] 

trt. fRf, arTwft 


New Delhi, the 16th November, 2017 

S.O. 2671. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No. 2, 
Dhanbad (Ref. No. 112 of 2004) as shown in the Annexure, in the industrial dispute between the employers in relation 
to the management of M/s. BCCL and their workmen, which was received by the Central Government on 25.10.2017. 

[No. L-20012/193/1999-IR (C-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

Present : Shri R. K. Saran, Presiding Officer 
In the matter of an Industrial Dispute under Section 10 (1) (d) of I.D. Act, 1947 
Reference No. 112/2004 


PARTIES 


APPEARANCES: : 

On behalf of the workman/Union 
On behalf of the Management 
State : Iharkhand 


The Area Secretary, 

Bihar Colliery Kamgar Union, 

At/PO Bhowra, Distt: Dhanbad-826001 

Vs. 

The General Manager, 

E.I.Area, Sudamdih M/s BCCL, 

PO: Sudamdih, Dhanbad. 

Order No. L-20012/193/99-IR (C-I) dt. 18.08.99. 


Workman himself and Union Rep. 

Mr. D.K.Verma, Ld. Advocate 

Industry : Coal 

Dated, Dhanbad, 07 th August, 2017 
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AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.lO(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order No. 
L-20012/193/99-IR (C-I) dt. 18.08.99. 

SCHEDULE 

“Whether the action of the Management of Sudamdih Shaft Mine of M/s. BCCL in dismissing Sri Ram 
Charitra Turi from the service of the Company w.e.f. 09.02.94 on grounds of unauthorized absence 
from duty is justified? If not, to what relief the concerned workman is entitled ?” 

On receipt of the Order No.L-20012/193/99-IR (C-I) dt. 18.08.99 of the above mentioned reference from the 
Government of India, Ministry of Labour & Employment, New Delhi for adjudication of the dispute, the Reference 
Case No. 50-2015 was registered on 01.10.2004 and accordingly an order to that effect was passed to issue notices 
through the Registered Posts to the parties concerned, directing them to appear in the Court on the date fixed, and to 
file their written statements along with the relevant documents. In pursuance of the said order, notices by the Registered 
Posts were sent to the parties concerned. 

Both the parties made their appearances and filed their pleadings and photocopies of their documents. The 
Union and the O.P./Management through their own Ld. Counsels appeared respectively, and contested the case. 

2. This Reference case too deals with the case of dismissal of the workman Ram Charitra, a permanent employee 
of Sudamdih Shaft Mines of M/s BCCL had been performing his job satisfactorily maintaining his service records 
unblemished since long .During the long period of service the workman concerned developed T.B. and underwent 
treatment but his health kept deteriorating and reached an stage beyond control that was forced him to start absenting 
from duty on and from 15.02.1993 .After recovery from illness when the workman went to join duty with Medical 
Certificate the Management neither considered his request nor did let him join the duty throwing him out of 
employment as the workman had been idle as he was robbed of his livelihood .Though the Management assured the 
workman of employment after considering his representation that kept in abeyance but it was never materialized. 
The workman concerned hailing from schedule caste, came into employment in exchange of the land acquired by the 
Management. Notwithstanding, the Management went ahead with part of the larger plan issued charge sheet to the 
workman framing absentism as ground for misconduct simultaneously constituting an departmental enquiry that 
conducted enquiry ex-parte finding him guilty of the charge levelled against him. In the a foresaid enquiry the 
workman was never provided chance to defend his case and even debarred from Show cause notice, which amounts 
not justified in the eye of law and against the principle, of natural justice and shockingly disproportionate. There is no 
records for any intention or regular neglecting manner for absentism from duty beyond control over the circumstance 
.The gravity of alleged misconduct is less than the punishment has given as dismissal, which is unwarranted, illegal 
and arbitrary .The dismissal from service to workman has been in the line of severe violation of Sec.25 F of the 
I.D.Act, 1947 which is bad in law and invalid paving the way for the workman for reinstatement in service with full 
back wages with other consequential benefits since the date he was dismissed from service . 

3. In challenge to it, the contra case of the O.P./Management with categorical denials is that the present reference 
is not maintainable either in law or in facts; contending further the demand of the Union is hypothetical, the workman 
is not entitled to any relief. The Management went on with further assertion that that the dismissal order of the 
workman was not singled out to one incident engulfing therein but taking into aspect of his poor attendances in the 
past couple of years, the workman an permanent employee under the Employer was in the habit of remaining absent 
without leave and no satisfactory cause .He had been a habitual offender slowly but steadily .He started absenting 
from duty from 15.02.1993 without leave against which a charge sheet was issued for a misconduct under the 
Certified Standing Order of the Company to which the workman did not bother to reply .The Said act led to formation 
of an Enquiry Officer with assigned of going to the bottom of the fact of the issue, issued several notice to appear in the 
enquiry on several occasions asking the workman to take part in the proceedings and even briefing adjournment of 
enquiry on each notice just because of his absence on previous dates but the workman prefer to evade turning up 
before the Enquiry Committee resulting in let the said enquiry be conducted ex-parte holding the workman guilty of 
the charge levelled against him .So there is nothing sort of violation of natural justice in the said enquiry as alleged by 
the Union rather it stands justified .proper and in the line of the natural justice. The Disciplinary Authority having gone 
through the enquiry proceedings and its findings and related papers fully agreed in principle and the past conduct of 
his attendance after proper application of mind, inflicted the punishment of dismissal from service which is absolutely 
right the workman deserved for .So the conduct and manner in which enquiry held never got mired at any stage. Even 
in eventuality of not being convinced, the Management does stand by its words to adduce fresh evidence. 

5. Though there is nothing unusual and unprecedented event like this as several hundred cases on same footing 
happened in the Collieries earlier under the management of BCCL. The work nature of the Colliery Worker is 
obviously arduous and tedious at all apart from at all time being in hale & hearty in physical structure too to work in 
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the hazardous atmospheres under beneath of several fetes or more from the surface where quantum of oxygen 
sometimes reduces drastically leading to causality or suffocation. So workman do not hesitate to proceed on 
prolonged leave even on slightest pretext of reasons on one score or another before stepping into the underground 
Mines despite improved safety mechanism in place by the Management. Notwithstanding there was no deterrent to 
avert the tragic accident in the Mines, and for which mostly workmen are still afraid of . As such the move will not be 
called unjust and wrong-doings if the workman be provided a little reprieve to reform himself . 

Hence it is of the view that the move will not be termed wrong and improper and against the natural justice if the 
workman concerned be provided a little bit breathers by way of employment as fresher in Cat.-I as General Mazdoor. 
So it is ordered for fresh appointment of the workman concerned in the lowest grade with probation rolling over to two 
years with no back wages whatsoever. 

R. K. SARAN, Presiding Officer 

M 16 TOPTO, 2017 

W.31T. 2672— 3l1alp|cb fTOTK; SlfMfWT, 1947 (1947 14) «TTO 17 ^ ^#4 TOR 

TpTC RTf^l RrfPf^ ^ WIRT <£ TOF5 PP4M4>T 4 r cRnfo^cf <£ #q, aMfTOR fTTR; 

3 RTOFTR afteftfijcF 3TpRFRW?OT TORTRRT H. 1, f?Rvft ^ TOTR (RR(4 TO 291/2011) ^1 Wj RTt 

RTTOTR ^ 06.11.2017 Rlt ViM f3RT «TTI 


[RT. TRT-11012/3/2011-3TT^3RR (Rft9RT-I) ] 
TTR. fro, SFfTFr 3#RTKt 


New Delhi, the 16th November, 2017 

S.O. 2672. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, New 
Delhi (Ref. No. 291 of 2011) as shown in the Annexure, in the industrial dispute between the employers in relation to 
the management of M/s. JAC Air Services Pvt. Ltd. and their workmen, which was received by the Central 
Government on 06.11.2017. 


[No. L-l 1012/3/2011-IR (CM-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.l, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 291/2011 


Vijay Kumar-II S/o Shri Mange Ram 
Village Gadaipur, PO Pahari, 

Tehsil Patoudi, Dt. Gurgaon, 

Haryana - 122 502 .. .Workman 

Versus 

The Executive Director, 

JAC Air Services Pvt. Ltd., 

International Cargo Terminal, 

Public Amenities Building, Ground Floor, 

IGI Airport, New Delhi - 110 037 .. .Management 

AWARD 

Brief facts giving rise to the present petition are that a reference was received from the Ministry of Labour vide 
letter No.L-11012/3/2011-IR(CM-I) dated 19.08.2011 with the following terms: 

‘Whether the action of the management of JAC Air Services Pvt. Ltd. in dismissing the services of Shri Vijay 
Kumar-II, S/o Shri Mange Ram, ex-Supervisor without any notice or pay in lieu of notice period and 
retrenchment compensation is just, fair and legal? To what relief the workman concerned is entitled to?’ 
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2. Both the parties were put to notice and thereafter, Shri Vijay Kumar, the workman herein filed statement of 
claim with the averments that he was working with the management (JAC Air Services Pvt. Ltd.) as Loader and later 
on he was promoted as supervisor and was drawing a salary of Rs.8000.00 per month. He was performing his duties 
honestly and sincerely and had never been charge sheeted in the past. 

3. The management issued ESI facilities bearing No.4801117 vide employment code No. 1277 to the workman. 
Later on management falsely leveled allegation upon the workman which is purely false and unwarranted since the 
management always wanted to terminate the services of the workman. On 15.09.2009, the workman was suspended 
with false and frivolous allegations and filed reply to the notice served by the management. A false charge sheet dated 
25.09.2009 was given to the workman and management did not consider the reply filed by the workman herein. 
Enquiry proceedings was conduced in an illegal manner against the workman. The workman was not given any notice 
fee or compensation etc. before issuance of the charge sheet to the workman. Later on, management illegally 
terminated services of the workman on 27.01.2010 without any rhyme or reason. Management has violated labour 
laws intentionally and deliberately. The workman on 08.02.2010 sent written explanation against the order of dismissal 
dated 27.01.2010. However, the management did not send any reply to the workman. Complaint was filed by the 
workman before the Labour Officer, wherein the management also appeared. Finally, a prayer has been made by the 
workman, directing the management to reinstate him with full back wages. 

4. Management has filed amended written statement wherein it has been alleged that the workman herein was a 
contractual employee under M/s JAC Air Services Pvt. Ltd.. Though he was temporary/contractual employee, no 
regular enquiry was required to terminate his services. However, principle of natural justice has been followed by the 
management. It was reported by Delhi International Airport (P) Ltd. that seal of 1/9 DIP Mail Package was found 
broken due to mishandling of loader No. 1037, Mr. Chhotu, who was working under Shri Vijay Kumar, Supervisor, 
who misbehaved and argued loudly with the senior supervisor in the presence of others instead of admitting his 
mistake. Finally, the said loader of Vijay Kumar group was replaced. Behaviour of Shri Vijay Kumar was not good 
towards his seniors and n view of the above incident, order of suspension was issued to Shri Vijay Kumar on 
15.05.2009. Thereafter, charge sheet dated 25.06.2009 containing article of 12 charges was also issued to Shri Vijay 
Kumar through registered post. On 01.07.2009, Shri Vijay Kumar filed detailed reply thereto denying the above 
charges leveled against him. However, an enquiry was fixed to look into the charges of misconduct on the part of Shri 
Vijay Kumar. Shri T.N. Venkatewaran was appointed as Enquiry Officer vide order dated 13.07.2009, who has 
conducted the enquiry and Shri Vijay Kumar, workman herein, also participated in the enquiry. Report was submitted 
by the Enquiry Officer on 16.11.2009 holding the charges against Shri Vijay Kumar as proved. In para 7 of the written 
statement it is held that pleas taken by the workman herein are not tenable for reasons mentioned in the said para. 

5. On merits, it is alleged that this Tribunal has no jurisdiction to decide the present claim and the answering 
management is not a Government authority nor involved in any work of air services. Claim is also bad for misjoinder 
of the parties and Delhi International Airport (P) Ltd. has engaged the management to provide cargo handling services 
at the Import facilities at the Cargo Terminal. On the basis of the above engagement, answering management has 
engaged some employees, including the above workman, for a limited period on contractual basis. It has been denied 
that salary of the workman is Rs.8000.00. Enquiry has been conducted by the management in a fair manner in 
accordance with rules and principles of natural justice were followed. The Enquiry Officer has held all the 12 charges 
to be proved against the workman herein. Management has denied the other averments contained in the statement of 
claim. 

6. Rejoinder was filed on behalf of the workman to the amended written statement filed by the management 
wherein the workman reasserted the stand taken in the statement of claim and denied the material averments contained 
in the written statement. 

7. Against this factual background, vide a order dated 04.10.2011, my learned predecessor, on the pleadings of the 
parties, framed the following issues: 

(i) Whether the enquiry conducted by the management is just, fair and legal? 

(ii) Whether the punishment awarded to the claimant is proportionate to his misconduct? 

(iii) As in terms of reference. 

8. Issue No.(i) pertaining to the domestic enquiry was treated as preliminary issue. 

9. It is not out of place to mention here that in view of the amended written statement, this Tribunal vide order 
dated 24.02.2012, framed another additional issue, i.e. 'Whether the management is not involved in Air Transport 
Service. If yes, its effects?’ 
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Since facts of no two cases are similar, as such, the Tribunal is required to keep in mind the above circumstances before 
ordering grant of back wages. Legal position which emerges from the above two rulings is that where there is violation 
of provisions of law by the management in passing order of termination or retrenchment and evidence on record is clear 
that the workman was not gainfully employed or was not having any other source of income to make both ends meet 
during the period when the matter was being considered by the Tribunal, in such circumstances. Tribunal can always 
grant full back wages alongwith reinstatement. 

18. Since in the present case, no doubt, there are rulings to the effect that merely holding the termination of the 
workman to be invalid or order of reinstatement of workman would not ipso facto entitle the claimant for back wages 
but law is fairly clear that the claim for back wages is to be considered in the light of circumstances on record, 
particularly whether workman was engaged purely on daily or casual basis or he was working against a sanctioned 
post. The Tribunal is also to keep in mind whether action of the management in terminating the services of the 
claimant is purely illegal. Since in the case on hand, claimant herein, was admittedly in service of the management 
since 2002, as such, this Tribunal is of the opinion that the claimant is also entitled for back wages from the date of his 
termination by the management. 

Relief 

19. Asa sequel to my findings, it is held that the action of the management in dismissing the service of the claimant 
Shri Vijay Kumar is held to be unfair and illegal and the claimant is held to be entitled to reinstatement with full back 
wages. An award is accordingly passed. It be sent to the appropriate Government, as required under Section 17 of the 
Industrial Disputes Act, 1947, for publication. 

Dated : August 22, 2017 

A. C. DOGRA, Presiding Officer 

M fevft, 16 ^50=47, 2017 

W.3IT. 2673.—3||£jlpl4> fspTK 1947 (1947 =ET 14) =f>t £JR1 17 3 RR7ER Tfe 

3W TTftP? ^ ^ ft40344 sffc ^ 3 3 7R7FR 
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[7T. TTrl -12012/14/2003-3TT^3TR (^t-1)] 
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New Delhi, the 16th November, 2017 

S.O. 2673. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 891/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in the industrial dispute between the management of State Bank 
of Saurashtra and their workmen, received by the Central Government on 16.11.2017. 

[No. L-12012/14/2003-IR (B-l)] 
B. S. BISHT. Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 10 th October, 2017 

Reference: (CGITA) No. 891/2004 

1. The Dy. General Manager, 

State Bank of Saurashtra, 

Head, Office, Neelambaugh, 

Bhavnagar (Gujarat) - 364001 
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2. The Branch Manager, 

State Bank of Saurashtra, 

Rajula Branch, 

Amreli (Gujarat) .. .First Party 

V/s 

Shri Kishorebhai Rajabhai Dhamal, 

Old Harijan Vankarvas, 

Mahuva Road, Rajula, 

Amreli (Gujarat) .. .Second Party 

For the First Party : Shri B.M. Joshi 
For the Second Party : Shri Yogen Pandya 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L-12012/14/2003-IR(B-I) dated 27.05.2003 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the action of the management of State Bank of Saurashtra, Bhavnagar in not giving opportunity to 
Shri Kishorebhai Rajabhai Dhamal to appear in the interview for permanent job as per circular and 
terminating his service w.e.f. 31.05.1999 is justified? If not to what relief the workman is entitled to?” 

1. The reference dates back to 27.05.2003. The second party submitted the statement of claim Ex. 5 on 30.08.2003 
before the Industrial Tribunal. Bhavnagar and the first party submitted the written statement Ex. 8 on 20.12.2004 that 
too before the Industrial Tribunal, Bhavnagar. Since then the second party failed to lead his evidence. The matter was 
transferred to this tribunal vide Government of India dated 01.11.2010. Both the parties issued notice Ex. 13 regarding 
the transfer of this matter to this tribunal on 21.02.2011 to appear on 06.04.2011. In response to the notice, both the 
parties filed the vakalatpatra Ex. 15 and 14 respectively on 28.11.2011 and 14.02.2012. 

2. Since then the second party advocate used to appear but did not lead evidence. Today on 10.10.2017, the 
advocate for the second party is present and stated that his client/workman has not been in his contact. 

3. Thus it appears that the second party workman is not willing to prosecute the case. 

4. Therefore, the reference in the absence of the evidence of the second party workman, is disposed of with the 
observation as under: “the action of the management of State Bank of Saurashtra, Bhavnagar in not giving opportunity 
to Shri Kishorebhai Rajabhai Dhamal to appear in the interview for permanent job as per circular and terminating his 
service w.e.f. 31.05.1999 is justified.” 

P. K. CHATURVEDI, Presiding Officer 

M 17 WTO, 2017 

cFT.31T. 2674—3|yp|cb fWK Srfsrfwi, 1947 (1947 W 14) Rlt TO 17 ^ appim 3 TOTO TOR 
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fTO RTI 


[71. T7rf-41012/27/2008-3TT^31R (<sft-l)] 
Rt WT. fTO, 3PJTO 3lfTOKt 


New Delhi, the 17th November, 2017 

S.O. 2674. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 67/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of Central 
Railway and their workmen, received by the Central Government on 17.11.2017. 

[No. L-41012/27/2008-IR (B-l)] 
B. S. BISHT. Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M. V. Deshpande, Presiding Officer 
REFERENCE NO.CGIT-2/67 of 2008 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
CENTRAL RAILWAY 


The Dy. Chief Workshop Manager, 

Central Railway, 

Carriage & Wagon Workshop, 

Matunga, 

Mumbai - 400 019. 

AND 

THEIR WORKMEN. 

Shri Shamu Gaikwad, 

Shantinagar, Opp. Barraack 1201, 

Near Priyadarshini Apartment, 

Bhoir Chawl, Room No.7, 

Ulhasnagar, Distt - Thane. 

APPEARANCES : 

FOR THE EMPLOYER : Ms. Pooja Kulkarni, Advocate 

FOR THE WORKMEN : Mr. R.D. Deharia, Advocate 

Mumbai, dated the 16 th August, 2017 

AWARD PART -1 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-41012/27/2008 - IR (B-I) dated 16.12.2008. The terms of reference 
given in the schedule are as follows : 

"Whether the action of Chief Workshop Manager, C&W Workshop, Central Railway, Matunga, Mumbai in 
discontinuing the services of Shri Shamu Gaikwad w.e.f. 11.10.2001 is legal and justified ? If not, what relief 
he is entitled to ?” 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. 

3. Second party workman filed statement of claim Ex.6. According to the second party workman, he was working 
as a Trimmer [SK] in the Carriage Workshop in Matunga of the first party management having appointed on 3.10.1991. 
He has put in 11 years of service as regular employee with first party management. 

4. According to second party workman, on 27.1.2001 he has submitted an application to the first party 
management for leave for 6 days urgently to rush to his native village to attend his seriously ill mother as there being 
nobody to attend her. On return from leave after 6 days on 2.2.2001 he was not allowed to resume his duty stating that 
the leave applied for was not sanctioned by the first party management. He was asked to bring in duty certificate from 
the first party management’s medical authorities which he could not obtain because identity card / residential card, pass 
/ medical identity card etc. were lost in the absence of which the medical authorities refused to issue such duty 
certificate. Medical authorities stated that unless the above documents were produced it is not possible for them to 
issue said certificate. To obtain said documents the procedure by way of reporting the fact to the police, obtaining their 
certificates etc. was involved. He undertook all these procedures and obtained the police certificate and submitted the 
same to the first party management to enable them to issue duplicate of the said documents which would have only 
made it possible to get the duty certificate as demanded by the first party management. However, this procedure got 
struck up at the level of the first party management to whom second party workman submitted the police certificate. 

5. According to the concerned workman, in the mean time he received urgent message that his mother was in coma 
and he had to rush immediately to her assistance. He went to his village to attend his mother and he has had to be with 
her till 14.11.2002 for nursing her to make her recovery. He was with his mother at his village in Nasik Dist. Named 
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Bhendali. He could not inform to the first party management since the said village is far away where proper postal 
service was not available. However, he returned to the first party management after his mother was considered out of 
danger and produced the duty certificate on 14.11.2002 from the Railway Medical Departmental of the first party 
management as required under the rules and reported on duty. That time he was informed that his services has been 
terminated by way of removal from service w.e.f. 6.9.2002. 

6. According to the second party employee he was made to understand that on refusal of employers for sanctioning 
of the leave from 27.01.2001 to 1.2.2001, first party management has taken decision to remove him from service. He 
was made to understand that first party management did adopt the procedure as laid down under D & A Rules 1968 
while initiating disciplinary action against him. He was also made to understand that the first party management has 
sent a charge sheet, other communications etc. to his known address at Mumbai / Ulhasnagar and in the absence of any 
response the first party management proceeded further and took the decision. 

7. It is the case of second party workman that he explained the circumstances under which he was away from his 
Ulhasnagar address and as such ex-parte decision / proceedings were initiated against him. He was denied the 
opportunity to defend himself. The first party management could have sent the communications to the village address 
of the second party workman particularly when the first party management alleged communication purported to have 
been addressed to the second party workman at his Ulhasnagar address and allegedly reported un-served. It is thus case 
of the second party workman that the action of the first party management in terminating his services is illegal and 
malafide. 

8. According to second party workman, he thereafter obtained copies of the charge memorandum, enquiry report 
and decision of the disciplinary authority. The charge memorandum failed to fulfill mandatory requirements of the 
alleged offence in the form of article of charges, imputation of charges, list of charges and documents of list of 
witnesses relied upon. In the absence of compliance, these mandatory requirements of the first party management, the 
charge memorandum and the action taken based thereon becomes illegal, void and is of no effect. 

9. According to second party workman, he then submitted his appeal on 16.11.2002 which came to be dismissed. 
So according to him appellate authority has also failed and neglected to apply his mind and consider the important 
facts. He then submitted revision petition dated 18.12.2003 but the Revising Authority has also failed to apply their 
mind. He is therefore asking for reinstatement with all consequential benefits including full wages, allowances, bonus 
etc. for the intervening period from 27.1.2001 till the date of his reinstatement and interest on the amount of arrears and 
wages, allowances for the period from 27.1.2001 till date of payment. 

10. The first party management [Central Railway] has resisted the statement of claim by filing written statement 
Ex.9. It is the contention of the first party management that the workman concerned was issued charge memorandum 
(SF V) No. E3/08056160-S ( i )/162 dated 11.10.2001 for unauthorized absence from 27.1.2001 onwards till issue of 
charge sheet. The charge memorandum was attempted to serve upon the concerned workman through his immediate 
incharge but as concerned workman was not present on duty it could not be served upon him. Hence the same was sent 
to him at his residential address through RPAD and the same was returned by postal department undelivered. Hence as 
per the existing rules the same was pasted on notice board with signatures of two witnesses and the same was deemed 
to have been served upon the workman. 

11. It is also a case of the first party management that in terms of rule 9 (7) of R.S. (D & A) Rules-1968 the 
delinquent employee has to submit the explanation against the charges leveled against him within the stipulated time of 
10 days but the concerned employee failed to submit his explanation. Due to non-receipt of the representation from the 
delinquent employee against the charges leveled against him in terms of rule 9 (9) (b) of R.S. (D & A) Rules-1968, Shri 
H.M. Natekar was nominated as Enquiry Officer by the Disciplinary Authority. After nomination of Shri H.M. Natekar 
as Enquiry Officer, he fixed the date of enquiry on 18.12.2001 and accordingly the advice was issued to the concerned 
workman vide letter dated 5.12.2001 intimating the date of preliminary enquiry as 18.12.2001, since the employee was 
not present on duty. This advice was sent to the workman by RPAD which was duly acknowledged by him. However, 
he did not appear in the enquiry inspite of the knowledge of date of departmental enquiry. Since the workman did not 
attend the departmental enquiry, the Enquiry Officer gave another opportunity to the delinquent employee by fixing the 
date of enquiry on 12.1.2002. Advice to this effect was sent to him vide letter dated 28.12.2001 through RPAD and the 
same was returned by postal department undelivered with remarks ‘refused’. As such the delinquent employee failed, 
neglected and avoided to attend the enquiry though it was last and final opportunity granted to him. The concerned 
workman was well aware of the departmental enquiry initiated against him. He chose not to participate in the enquiry 
proceedings at his own risk. Hence in terms of rule 9 (23) of R.S. (D & A) Rules-1968, an exp-arte decision was 
delivered by the Enquiry Officer on the basis of available documentary evidence and Enquiry Officer found delinquent 
employee guilty of charges leveled against him. Enquiry Officer submitted his report to disciplinary authority. The 
Enquiry Officer’s report was sent to the delinquent employee and 15 days time was granted to him to submit final 
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representation against Enquiry Officer’s report vide letter dated 21.5.2002 through RPAD. However, the same was 
returned undelivered. 

12. According to the first party management, disciplinary authority after considering the entire material on record 
agreed with the findings of the Enquiry Officer holding him guilty of charges and imposed penalty of removal from 
service upon the delinquent employee after fulfilling all requisite formalities under R.S. (D & A) Rules-1968. While 
imposing the punishment disciplinary authority also considered the workman’s past record. 

13. According to the first party management, even thereafter workman submitted an appeal against the penalty 
imposed upon him to the appellate authority. However, the appellate authority confirmed the penalty imposed by 
disciplinary authority and the decision of appellate authority was communicated to the employee concerned. Thereafter 
he submitted revision petition and the revising authority also confirmed the order of punishment. The concerned 
workman further submitted mercy appeal to CME, CST Mumbai which came to be rejected. 

14. It is thus contention of the management that action of the management against the concerned workman is 
justified and legal. It has thus sought rejection of reference. 

15. Following issues are framed at Ex.ll. Issue No.l as regards fairness of departmental enquiry and findings of 
Enquiry Officer whether legal or not is treated as a preliminary issue. Hence this issue is reproduced along with my 
finding thereon for the reasons given below: 


Sr. No. 

Issues 

Findings 

1 

Whether the enquiry of the workman Shri 
Shamu Gaikwad was proper and legal and 
enquiry and findings therein were proper and 
legal ? 

Yes 


REASONS 


Issue No. 1 

16. In this respect it is the case of the concerned workman that he has submitted application to the first party 
management for leave for 6 days which was not sanctioned by the first party management. In his evidence the 
concerned workman has stated that he submitted the application dated 27.1.2001 since urgently he has to rush to his 
native village to attend his serious mother and thereafter he came back to resume his duties after 6 days on 2.2.2001 
and that time he came to know that his leave application was not sanctioned by the first party management. 

17. On going through the documents, it appears that the concerned workman has not filed the said application on 
record to show that he submitted such application and he had to rush to his native place since his mother was seriously 
ill. Even he has not produced medical certificates to show that at the relevant time his mother was seriously ill and 
therefore he has to rush to his native village to attend his mother who was seriously ill. On the contrary in his cross 
examination he has admitted that he was absent on duty from 27.1.2001 to 11.10.2001 without sanction of leave. 

18. Even if some anxious consideration is given to the contention of the concerned workman that he was asked by 
the first party management to bring duty certificate from medical authorities and then he could not obtain duty 
certificate from the medical authorities because the identity card / residential card, pass / medical identity card etc. were 
lost. In the absence of which the medical authorities refused to issue such duty certificate and then he undertook the 
formalities such as reporting the facts to the police and obtain their certificates etc. and then obtained the police 
certificate and submitted the same to the first party management, then it was expected of him to produce these 
documents on record to show that even after submitting the police certificate the first party management did not do the 
needful and the procedure got struck up at the level of first party management. No such documents are produced on 
record. This sort of evidence of the concerned workman is also not substantiated by documentary evidence. 

19. In his evidence the second party workman has stated that he had to go his native place since his mother was 
serious and thereafter he had to be with his mother till 14.12.2002 and then he came back after his mother was 
recovered to some extend and produced the duty certificate. This sort of evidence of the concerned workman is also 
not substantiated by documents such as medical certificates in respect of illness of his mother and the treatment which 
was given to his mother during the relevant period. On the contrary in his cross examination he has admitted that he 
did not made any application for leave. Even though according to him he had applied for leave for 6 days which was 
not sanctioned. He remained absent admittedly from 27.1.2001 to 11.10.2001. If according to him he has submitted 
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enquiry was given to him by the Enquiry Officer which was served on him but then he chose to remain absent. 
Therefore, he cannot come with a case that the enquiry was held in violation of principles of natural justice. 

26. In the decision cited supra, it has been observed in para 7 of the judgment that 

"Once an opportunity is given to the employee to show cause, the employer is exonerated of his duty 
of giving a reasonable opportunity to the delinquent, if the latter does not avail of the opportunity of 
showing cause and throws himself at the mercy of the employer or tenders an unqualified apology 
such a delinquent cannot subsequently complain that the punishment was imposed in violation of 
principles of natural justice.” 

27. In para 7 of the judgment it has been observed that departmental enquiry is not necessary in case of admission of 
misconduct by the employee. Even if any enquiry is made despite admission, punishment imposed cannot be set aside 
on the defects in conduct of the enquiry. 

28. In view of above legal position it will have to be said that the notice of enquiry was served on the concerned 
workman. He was informed about the date of enquiry. He chose to remain absent and not to participate in the enquiry. 
Even thereafter in his application he admitted his misconduct in respect of absenteeism and remained absent on duty for 
the period from 27.1.2001 to 11.10.2001 that too without sanction of leave. As such it will have to be said that the 
enquiry was fair and proper and the concerned workman in such circumstances has no right to challenge the enquiry 
mainly on the ground that the enquiry was held ex-parte and he was not given opportunity to defend himself. 

29. Even then, the Learned Counsel for the concerned workman submitted that the charge memorandum shows that 
it is defective having omitted important and mandatory provisions of disciplinary and appeal rules by not indicating the 
same by second party workman and not attaching therewith articles of charge, statement of imputation, list of 
documents and names of witnesses etc. He submits that personal inspector would have been deputed to ensure the 
attendance of the workman for enquiry which was not done and as such ex-parte decision was given in violation of 
principles of natural justice. The submission is also to the effect that in his application the concerned workman in good 
faith to avoid complication for the absence caused has explained the reasons for his absence on duty which cannot be 
taken as admission of charge. 

30. Learned Counsel for the concerned workman seeks to rely on the decision in case of UP SRTC through its 
Managing Director and Anr. V/s. Jeevan Prasad Mishra & Anr. 2003 (SCC 101) to submit that the termination was bad 
in absence of services of notice on the concerned workman calling upon him to show cause why action should not be 
taken against him for not reporting on duty in the place of his transfer. 

31. In that case the Respondent was working as Welder. He submitted an application for leave and his prayer was 
accepted. In the meantime he was transferred and was ordered to be relieved. He has challenged the order. It was 
finding of the fact that despite issuance of notice in newspaper, the Respondent failed to report on duty but then the 
order of termination cannot be sustained since Respondent should have been served with notice calling upon him to 
show cause why action should not be taken against him for not reporting for duty and that was not done. Facts in the 
present case are quite different and distinguishable. 

32. As seen the earlier the notice of preliminary date of enquiry was informed to the concerned workman and notice 
was served upon him. As such there is no question of service of notice by personal inspector to ensure his attendance 
for enquiry. When the concerned workman has admitted misconduct in his application that would be admissible. Such 
admission is substantive evidence of the facts admitted and therefore it was duty of the concerned workman to explain 
the circumstances under which he was constrained to remain absent. In his evidence the concerned workman has stated 
the reasons for such absence that his mother was ill but that statement is not supported by documentary evidence. 

33. In the context the reliance is also placed by the Learned Counsel for the management on the decision in case of 
Arun Kr. Sharma V/S. Union of India and Anr. 2008 LAB IC 4250. In that case the dismissal was on the ground of 
unauthorized absence from duty. Petitioner despite rejection of his leave application remained absent and mis¬ 
conducted himself, proceeded on leave atleast for a period of one year and six months and did not report back on duty 
under one pretext or another. The reason stated for such absence that his parents were ill, is not supported by 
documentary evidence. It is held that the dismissal from service is proper. 

34. Now, on going through the enquiry report, it appears that Enquiry Officer held that the charges of unauthorized 
absence on duty leveled against the concerned workman stands proved. This finding is based on documents as regards 
the absence of the concerned workman on duty for the period from 27.1.2001. Even charge of absence on duty is 
admitted by the concerned workman in his cross examination and the reasons given by him for his absent are not 
supported by documents. 

35. Considering all these facts, I find that the enquiry is fair and proper and the findings of the Enquiry Officer are 
not perverse. Issue No.l is answered according. Hence I pass the following order. 
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ORDER 

(i) Enquiry held against the concerned workman Shri Shamu Gaikwad is fair & proper. 

(ii) Findings of the Enquiry Officer are not perverse. 

(iii) The parties are directed to argue/lead evidence on the point of quantum of punishment. 
Date: 16.08.2017 


M. V. DESHPANDE, Presiding Officer 


fTOft, 17 TOTO, 2017 

W.31T. 2675.—3fr?ftffpS fTTO 3#rfTOT, 1947 (1947 14) TO 17 ^ 3FJTO TOFR TO ^ 

^ ^ tos frown 4? TOfrotf ^ #r, arjsfa 3 afteftfro fro?; 3 tofr 3Mfro stfroror 

W w TOTOPf, tjtor) ^ wne (ro 4 tot 22/2013) ^ wfro wi t, ^ tofk 17.11.2017 ^ to 

f31T 8TTI 

[7T. TO-41011/128/2012-3T1^3TR (^t-1)] 
^t. T7H. fTO, 3PJTO 3#TTOt 


New Delhi, the 17th November, 2017 

S.O. 2675. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 22/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court, Guwahati as shown in the Annexure, in the industrial dispute between the management of N.F. Railway 
and their workmen, received by the Central Government on 17.11.2017. 


[No. L-41011/128/2012-IR (B-l)] 
B. S. BISHT, Section Officer 


ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, GUWAHATI, ASSAM 

Present : Shri Mrinmoy Kumar Bhattacharjee, M.A., LL.B. 

Presiding Officer, 

CGIT-cum-Labour Court, Guwahati. 

Ref. Case No. 22 of 2013 

In the matter of an Industrial Dispute between 

The Management of N.F.Railway , Lumding Division, Lumding. 

-Vrs- 

Workman Sri Kartick Sarkar, represented by the Rail Mazdoor Union, Guwahati. 

APPEARANCES : 

For the Workman : Mr. M.U.Ahmed, learned Advocate. 

Mrs. M.Bora, Learned Advocate. 

For the Management : Mr. A.K.Nath, Learned Advocate. 

Date of Award: 20.09.2017. 

AWARD 

1. The present reference arose out of an Industrial Dispute between the workman Sri Kartik Sarkar and the 
Management of N.F. Railway, Maligaon, Guwahati. According to the Central Government, an Industrial Dispute exists 
between the Management of N.F. Railways and their workman in respect of the matters which have been specified in 
the Schedule as under: 
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SCHEDULE 

“Whether the action of the Divisional Railway Manager (P), N.F.Railway, Lumding Division in refuting 
to give effect of promotion in respect of Shri Kartik Sarkar with retrospective date with seniority over the 
junior, named Sltri Subodh Ch. Bhattacharjee, Sr. Goods Clerk who promoted on 28.9.2005 is justified 
and valid? If not, what relief Shri Kartik Sarkar is entitled to & from what date?” 

2. On receipt of notices both the parties appeared and submitted their respective claim statement and written 
statement. The workman’s case, in brief, is as follows: 

3. The workman Sri Kartik Sarkar was appointed in the N.F.Railway on 01.09.1987 as Junior Clerk in Goods and 
Coaching stream. He was initially appointed in the scale of Rs.975-3200/- (pre revised). On 22.5.1997 he was promoted 
in the hierarchy of Commercial clerk as Sr. Commercial Clerk (Goods) in the scale of Rs.4000-Rs.6,000/- as per 5 th Pay 
Commission. After the aforesaid promotion his service was stagnated and it is alleged that during his aforesaid tenure 
as Sr. Commercial Clerk he was superseded by at least 3 other employees namely Sri Subodh Bhattacharjee, 
R.K.Choudhury and Sadhan Lai without any reason. It was further alleged that although the concerned workman and 
the remaining 3 were serving in the post of Sr. Commercial Clerk/Coaching the juniors were promoted as Head 
Commercial Clerk of the coaching and thus causing serious disadvantage to the workman in all respect. The workman 
submitted representation to the authorities but his grievance was not redressed. It was also alleged that the authority has 
been exercising administrative power arbitrarily by adopting pick and choose method in respect of granting promotion 
to the workmen. On 15.2.1994 when the workman was working in Narangi Railway Station as Junior Commercial 
Clerk (Goods Clerk) he was transferred to Lumding on 15.02.1994 because of certain administrative reasons and at the 
time of that transfer his seniority position was shown at serial No.31 under the seniority list No.E/39-20(SNY) dated 
05.11.1996. Subsequently he was transferred to Hojai on 25.04.1997. He was subsequently transferred as Sr. 
Commercial Clerk (Goods) at Lumding on 21.04.2008. It is mentioned in his claim statement that on 25.04.1997 one 
Sri S.C. Bhattacharjee who was junior to the petitioner was promoted to the post of Sr. Commercial Clerk (Goods) on 
25.04.1997 but subsequently the said order was reviewed and modified and he was shown to be promoted Sr. 
Commercial Clerk (Coaching) with effect from 20.10.1998. According to the petitioner the aforesaid act of the 
authority established that their stand that Goods and Coaching are distinct and different stream is baseless because both 
schemes are interchangeable. It is alleged that the plea of the management that he could not be promoted before the 
aforesaid 3 workmen because the petitioner opted to absorb himself in Commercial (Goods Wing) and Cadre Post in 
Goods Wing is not permitted to promote the petitioner in higher Grade. It was specifically mentioned by the petitioner 
that neither the management ever sought option from the petitioner nor the petitioner ever opted to absorb himself as 
Commercial Clerk (Goods) as alleged. On the basis of the above, the workman has prayed for giving effect to his due 
promotion with all consequential benefit from the date on which his junior were promoted. 

4. The management submitted written statement against the claim statement of the workman and stated that 
Sri S.C. Bhattacharjee was promoted to the post of Head Commercial Clerk (Coaching) vide order dated 
18.08.2005 because his seniority is maintained in the Coaching Side. It was also stated that the petitioner workman who 
joined as Commercial Clerk on 01.09.1987 was posted as Commercial Clerk (Goods) on his own request vide order 
dated 28.02.1990 and subsequently he was posted as Sr. Commercial Clerk (Goods) vide order dated 29.04.1997 and 
subsequently he was transferred to Lumding as Sr. Commercial Clerk (Goods) on 19.07.1999 and his seniority as Sr. 
Commercial Clerk is maintained in the Goods Side and not in Coaching Side and hence, there was no question of him 
being superseded by others whose seniority were maintained in Coaching Side. It was also mentioned that when his 
turn of promotion came he was promoted as Head Commercial Clerk vide order dated 14.02.2011. But his promotion 
could not be effected due to his DAR case pending. 

5. The Workman side examined 2 witnesses namely Sri Kartik Sarkar (W.W.l) and Sri Mridul Kumar Das 
(W.W.2). They are cross-examined by the management side. Management side however, in spite of giving several 
chances, did not adduce any evidence. 

6. W.W.l,Sri Kartik Sarkar, the concerned workman, deposed that on 01.09.1987 he was posted as Relieving 
Commercial Clerk at Badarpur Sub-Division where he worked for 3 years and thereafter he applied for transfer to 
Guwahati due to illness of his mother. The representation submitted by him has been exhibited as Exhibit-1. He also 
submitted another reminder (Exhibit-2) seeking transfer. Ultimately vide order dated 28.02.1990 he was transferred to 
Narangi as Goods Clerk and then again he was transferred from Narangi to Lumding as Goods Clerk on 17.01.1994 
(Exhibit-4). He further stated while he was working at Lumding a provisional seniority list was issued by the DRM of 
N.F. Railway Lumding vide dated 05.11.1996 wherein the name of the workman was at serial No.31. In the year 1997 
he along with his junior namely Subodh Chandra Bhattacharjee were promoted as Sr. Goods Clerk vide dated 
25.04.1997 (Exhibit-5) along with other staff. In the year 1999 a seniority list of Goods Clerk was issued vide dated 
16.07.1999 ( Exhibit-6) wherein his name was at serial No.66 and Sri S.C. Bhattacharjee was shown at serial No.68. In 
the mean time he was posted first at Hojai then again transferred to Lumding and ultimately in the year 2001 vide order 
23.04.2001 (Exhibit-7) he was transferred to Guwahati and posted at Pandu as Sr. Goods Clerk. It was also stated that 
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in the year 2004 another Provisional seniority list was issued by the DRM, N.F.Railway vide 28.12.2004 ( Exhibit-8) 
wherein his name was reflected as serial No.40 but name of Sri S.C. Bhattacharjee was not included in the said list. In 
the year 2008 he was transferred to Lumding as Sr. Relieving Commercial Clerk vide dated 12.03.2008 (Exhibit-9) and 
after his posting at Lumding on enquiry he came to know that his juniors namely Sri S.C. Bhattacharjee, Sri Haradhan 
Dey, Sri Shadon Ludh, Sri R.K.Deb Choudhury and some others were promoted as Head Coaching Clerk in the year 
2005. According to the concerned workman he was therefore deprived and superseded without any ground. In the year 
2010 he filed a petition under RTI Act before the management of N.F. Railway seeking latest position in regard to his 
promotion and in reply the management stated that his promotion and seniority were not effected as he was transferred 
at his own instance. 

7. During his cross examination by the management, he admitted that Sri S.C. Bhattacharjee and others were 
promoted superseding him because they were not Goods Clerk and were working in Coaching Section. The witness 
however denied the suggestion of the management that procedure as well as rules for promotion in respect of Goods 
Clerk and Coaching Clerk were not the same. From the trend of the cross-examination of the management it appeared 
that management took two grounds to justify the delayed promotion of the concerned workman. Firstly, according to 
the management those who allegedly superseded the workman were in Coaching Department whereas the workman 
was in Goods Department. Another ground taken by the management was that the workman did not submit any 
representation immediately against the promotion of Sri S.C. Bhattacharjee allegedly superseding him. Relevant part of 
his cross-examination is quoted below:- “..../ was superseded by the above named persons who have been working in 
Coaching department. Subodh Ch Bhattacharjee whom I mentioned above is senior to me in both age and length of 
service. I have submitted my representation before my appointing authority alleging that promotion of Subodh Ch 
Bhattacharjee was made by superseding me. But I have not produced any document in this regard. It is not a fact that 
as I have not submitted any representation alleging promotion of Subodh Ch Bhattacharjee superseding me for which I 
could not procleuce any document before the court nor did I mention in my claim statement. ” It was clear from the 
above that even if the concerned workman thought that he was superseded in respect of promotion, he did not ventilate 
his grievance to his employer. He could not show that he submitted any such representation within a reasonable time. 

8. Workman witness No.2, an Office bearer of the Union to which the workman belong also deposed in the similar 
line and summing up of his examination-in-chief on Affidavit that the concerned workman was illegally and unduly 
superseded and his promotion was effected at a much later date causing pecuniary loss to him. One part of the 

examination-in-chief of W.W No.2 appeared to be relevant wherein he stated as under:- “. in the NF Railway the 

unification of the three existing cadres of commercial clerks, viz, goods, coaching and transshipment were not done at 
the time as directed by the Railway Board . It was effected on 1.1.2007. ” 

9. During his cross-examination the management suggested to him that the procedure and rules of promotion 
regarding Goods Clerk and Coaching Clerk are not the same but the witness denied the same. The witness however 
admitted in his examination in-chief on Affidavit that the unified cadre amalgamating goods, coaching and 
transshipments clerk in the said unified cadre as commercial clerk was made in the year 2007 and had it been done 
earlier the workman would have benefited by securing higher seniority at the time of posting as Sr. Commercial Clerk 
(coaching). 

10. From the evidence of W.W No.2 it was clear that till 2007, Goods, Coaching and Transhipment departments 
were different streams and in the year 2007 these streams were amalgamated to create one unified cadre of commercial 
clerk. Statement of the witness in examination-in-chief made it clear. Coming to the evidence of the concerned 
workman, it was clear that he was posted as Senior Commercial clerk (Goods) till he was promoted as Head 
Commercial Clerk. It was also clear from the materials on record that after his “alleged” supersession, he did not file 
any representation to the concerned authority seeking redressal of his grievance. No such representation was proved by 
him. It was therefore clear that he did not file any representation within reasonable time. From his own statement it 
appeared that the alleged supersession was done in the year 2005 and the dispute was raised after substantial delay. It 
was also clearly evident that he did not submit any representation before his employer highlighting his grievance and 
seeking redressal. It was also clear from the evidence of the workman side, as noted above, that till 2007 Goods and 
Coaching were different streams. It therefore, did not appear to me that the DRM (P), N.F. Railway, Lumding division 
did any such unjustified act in respect of the promotion of the workman. The workman and another person named in 
the schedule of the "Reference” belonged to two different streams namely. Goods and Coaching at the relevant time, 
that is, in the year 2005. Admittedly, in the year 2007 both these streams were amalgamated to create a single stream. 
This perhaps, may be the reason for which the workman did not submit any representation at the earliest. In fact, as per 
materials available on record, no such representation was ever submitted before the appointing authority by the 
workman. 
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11. In view of the above it is held that the action of the DRM (P), N.F. Railway, Lumding division in respect of 

the promotion of the workman Kartick Sarkar was not unjustified and invalid. The workman Sri Sarkar, therefore, is 
not entitled to any relief. The reference is answered accordingly. 

Send the Award to the Ministry as per procedure. 

Given under my hand and seal of this Court on this 20 th day of September, 2017, at Guwahati. 

MRINMOY KUMAR BHATTACHARJEE, Presiding Officer 
M ferft, 17 2017 

W.3IT. 2676.—Wt cf4 ^ TR47R 3TTsflfe atfsTROT-TTf-5W ^ Ml'dT/ftd 

3lfw4 4) 44 PpiRF 25.09.2017 Ofr^) 4 65 ^r4 ^4 3TRJ RTRT isr 4 ^ 3T8^ 19.01.2022 3TSRT StlTHt 
4t f | 

[4. TI-19011/02/2017-Ri'T^-II] 
3T3PT RfcpF, 3T5R TTf^TT 


New Delhi, the 17th November, 2017 

S.O. 2676. —The President is pleased to appoint Shri Shyam Sunder Garg Presiding Officer of the Central 
Government Industrial Tribunal-cum-Labour Court, Nagpur with effect from 25.09.2017 (Forenoon) till he attains the 
age of 65 years i.e. up to 19.01.2022 or until further orders, whichever is the earlier. 

[No. A-19011/02/2017-CLS-II] 
AJAY MALIK, Under Secy. 

M f4?o4, 20 2017 

cFT.OT. 2677.—fspTK 3444m, 1947 ( 1947 ^FT 14) «TRT 17 ^ 3PjmT 4 TB7FR Tn4M 

3W <4 RsfKRUl 4 4^ PH4k<bT 3Tk TT4 +.4+Ilf =4 #T, 3Pjm 4 3TTsrlfT^ fTTR 4 TP37R 
34444f 3 #rarcrr ssn=r 4 4m: (4 t4 wit 25 / 2014 ) ^4 wf?w wf t, 4f mm ^4 20 . 

11.2017 ^4 R1R1 |[3TT 8ITI 

[4. TTrT-12011/09/2014-3TT^3TR (4t-l)] 
4t. fsre, SFjmT 3TpWKt 


New Delhi, the 20th November, 2017 

S.O. 2677. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/2014) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of Gramin Bank of 
Aryavrat and their workmen, received by the Central Government on 20.11.2017. 

[No. L-12011/09/2014-IR (B-l)] 
B. S. BISHT. Section Officer 


ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOR COURT, / LOK ADALAT, KANPUR. 

Industrial Dispute No. 25 of 2014 

Between : 

Shri R.P. Singh, 

State Executive Committee Member, 

U.P. Bank Workers’ Organisation, 

3/13, Mathura Nagar, 

Aligarh (U.P) - 202001 



[ ^TFT II-3(ii)] 
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Vs 

The Chairman, 

Gramin Bank of Aryavrat, 

Head office 

A-2/46, Vijay Khand, Gomti Nagar, 
Lucknow-226010 


AWARD 

1. Central Government, Mol, vide notification no.L-12011/09/2014-IR (B-I) dated 20-02-2014, has referred the 
following dispute for adjudication to this tribunal. 

2. "Whether Shri Anil Kumar Varshney, Officer Grade- I can be treated as workman under the provisions of 
Industrial Dispute Act, 1947? If so, whether the action of the management of Gramin Bank of Aryavart is non-granting 
him promotion to the post of officer Grade-II is just, fair and legal? If not to what relief he is entitled to and from what 
date?” 


3. In the instant case a reference was referred to Central Government Industrial Tribunal cum Labor Court, 
Kanpur, whereupon notice to the claimant was issued under registered post by CGIT Kanpur for filing his claim in the 
case. 


4. Shri R.P. Singh state executive committee member UP Bank organization has filed claim statement stating that 
worker Anil Kumar Varshney was appointed in Aligarh Garmin Bank which was converted as Gramin bank Aryavart 
in April 2013 and worker Shri Anil Kumar Varshney was working as second line officer and had been accepted by 
management of bank as worker and he had cleared Departmental exam but was not promoted due to mala fide of bank 
it is prayed that worker Shri Anil Kumar Varshney be promoted to officer class with effect from 20.05.2011. 

5. Management has filed written statement denying the fact alleged in claim statement and it is further alleged that 
Shri Anil Kumar Varshney is not a workman and he is not competent to raise industrial dispute. 

6 . No rejoinder is filed by workmen nor parties have adduced any oral evidence nor they have filed any 
documentary evidence. 

7. I have heard parties representative and perused the record. 

8 . On perusal of record it appears that A.R. for worker has moved an application alleging that worker is not 
interested in contesting the case and this case is not being pressed by him. The application is not opposed by 
management. 


9. Therefore it is clear that worker has neither adduced any oral or documentary evidence in his support and further 
he does not want to contest this I.D. and he has not pressed it. Therefore in this circumstances worker has failed to 
prove his case and this tribunal is bound to decide the reference against the union and in favour of management and it is 
held that worker is not entitled to any relief. 

10. The reference is decided accordingly. 


SHUBHENDRA KUMAR, Presiding Officer 


^ 20 HWT, 2017 


W.31T. 2678.— rMtRT, 1947 ( 1947 ^FT 14) «TTO 17 ^ 3TJWT 3 TR7FR TfRM 
3w 3TRfar2 werui ^ ws ppteY afk ^frY ^ sFjsfa 3 frRre 3TterlfTO 3 tor 
3TterifTO 3 tTtoTOT tjr SR WTOR, Wy TORS (wf WIT 128/2014) WfTO Tit t, Rt RRFR ^Ff 20. 

11.2017 ^Ft RTIRT f3TT «TTI 

[H. RU-12011/83/2014-3TT^3TR (^t-l)j 


■sit. TR. fsRS, 3TJRR RpTORt 


New Delhi, the 20th November, 2017 

S.O. 2678. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 128/2014) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of Gramin Bank of 
Aryavrat and their workmen, received by the Central Government on 20.11.2017. 

[No. L-12011/83/2014-IR (B-l)] 
B. S. BISHT. Section Officer 
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ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOR COURT, /LOK ADALAT, KANPUR. 

Industrial Dispute No. 128 of 2014 


Between : 

Shri R.P. Singh, 

State Executive Committee Member, 
U.P. Bank Workers’ Organisation, 
3/13, Mathura Nagar, 

Aligarh (U.P) - 202001 

Vs 

The Chairman, 

Gramin Bank of Aryavrat, 

Head office 

A-2/46, Vijay Khand. Gomti Nagar, 
Lucknow-226010 


AWARD 

1. Central Government, Mol, vide notification no.L-12011/83/2014-IR (B-I) dated 24-11-2014, has referred the 
following dispute for adjudication to this tribunal. 

2. “Whether Shri Ramveer Singh, Officer Grade- I can be treated as workman under the provisions of Industrial 
Dispute Act, 1947? If so, whether the action of the management of Gramin Bank of Aryavart in treating his absence 
from duty during the period from 08.07.2010 to 04.05.2012 as loss of pay and recovery of the same from his salary is 
just, fair and legal? If not, to what relief he is entitled to and from which date?” 

3. In the instant case a reference was referred to Central Government Industrial Tribunal-cum-Labor Court, 
Kanpur, whereupon notice to the claimant was issued under registered post by CGIT Kanpur for filing his claim in the 
case. 

4. Shri R.P. Singh state executive committee member UP Bank organization has filed claim statement stating that 
worker Ram Veer Singh was appointed in Aligarh Garmin Bank which was converted as Gramin bank Aryavart in 
April 2013 and worker Shri Ram Veer Singh was working as second line officer and had been accepted by 
management of bank as worker and he had cleared Departmental exam but was not promoted due to mala fide of bank 
as worker it is prayed that worker Shri Ram Veer Singh worker officer class I be declared as workman and he be paid 
deducted amount of salary with interest. 

5. Management has filed written statement denying the fact alleged in claim statement and it is further alleged that 
Shri Ram Veer Singh is not a workman and he is not competent to raise industrial dispute. 

6 . No rejoinder is filed by workmen nor parties have adduced any oral evidence nor they have filed any 
documentary evidence. 

7. I have heard parties representative and perused the record. 

8 . On perusal of record it appears that A.R. for worker has moved an application alleging that worker is not 
interested in contesting the case and this case is not being pressed by him. The application is not opposed by 
management. 

9. Therefore it is clear that worker has neither adduced any oral or documentary evidence in his support and further 
he does not want to contest this I.D. and he has not pressed it. Therefore in this circumstances worker has failed to 
prove his case and this tribunal is bound to decide the reference against the union and in favour of management and it is 
held that worker is not entitled to any relief. 

10. The reference is decided accordingly. 


SHUBHENDRA KUMAR, Presiding Officer 



[ ^TFT II-3(ii)] 
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M 20 TO>=47, 2017 

W.3IT. 2679.—3MpFh fEp4K 3#fPm, 1947 ( 1947 ^ 14) ^ «TRT 17 ^ 3TJWT 3 71737(7 TTRlH 

3W 3TFfaT£ $ Wq?I5[ ^ 7T5^ fH4h<*Y 3TI7 +.4+,Kl' ^ #3, 3RJsfa 3 f^f^e sfteftfTO fsDTK 3 7T737rf 

3MfTO7 SffferartJl Pcf ssR ^MleW, 37FT33 ^ W (7TR*f 1M 129/2014) 37l M°bTf?Td 377cfl t, ^ TOR =Ft 20. 

11.2017 37t W7Tf3TT 8R| 


[71. ^-12011/82/2014-31^3117 (^t-1)] 
3t. 1^71. fsre, 3qg^TFT 3#RR7t 


New Delhi, the 20th November, 2017 

S.O. 2679. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 129/2014) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the industrial dispute between the management of Gramin Bank of 
Aryavrat and their workmen, received by the Central Government on 20.11.2017. 

[No. L-12011/82/2014-IR (B-l)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE SRI SHUBHENDRA KUMAR, HJS, PRESIDING OFFICER, CENTRAU GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOR COURT, / LOK ADALAT, KANPUR. 

Industrial Dispute No. 129 of 2014 

Between : 

Shri R.P. Singh, 

State Executive Committee Member, 

U.P. Bank Workers’ Organisation, 

3/13, Mathura Nagar, 

Aligarh (U.P) - 202001 

Vs 

The Chairman, 

Gramin Bank of Aryavrat, 

Head office 

A-2/46, Vijay Khand, Gomti Nagar, 

Lucknow-226010 


AWARD 

1. Central Government, Mol, vide notification no.L-12011/82/2014-IR (B-I) dated 24-11-2014, has referred the 
following dispute for adjudication to this tribunal. 

2. "Whether Shri RamVeer Singh, Officer Grade- I can be treated as workman under the provisions of Industrial 
Dispute Act, 1947? If so, whether the action of the management of Gramin Bank of Aryavart in awarding punishment 
of ‘reduction to lower stage in time scale of pay by all stage at initial basic pay of Rs 14500/- for a period of eight years 
during which period the reduction shall have effect of postponding the future increments of his pay on him is just fair 
and legal? If not, to what relief he is entitled to and from what date?” 

3. In the instant case a reference was referred to Central Government Industrial Tribunal-cum-Labor Court, 
Kanpur, whereupon notice to the claimant was issued under registered post by CGIT Kanpur for filing his claim in the 
case. 

4. Shri R.P. Singh state executive committee member UP Bank organization has filed claim statement stating that 
worker Ram Veer Singh was appointed in Aligarh Garmin Bank which was converted as Gramin bank Aryavart in april 
2013 and worker Shri Ram Veer Singh was working as second line officer and had been accepted by management of 
bank as worker and he had cleared Departmental exam but was not promoted due to mala fide of bank as worker it is 
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prayed that worker Shri Ram Veer Singh officer class I be declared as workmen and he be paid full salary and 
whatever amount deducted by punishment be paid to him along with interest. 

5. Management has filed written statement denying the fact alleged in claim statement and it is further alleged that 
Shri Ram Veer Singh is not a workman and he is not competent to raise industrial dispute. 

6 . No rejoinder is filed by workmen nor parties have adduced any oral evidence nor they have filed any 
documentary evidence. 

7. I have heard parties representative and perused the record. 

8 . On perusal of record it appears that A.R. for worker has moved an application alleging that worker is not 
interested in contesting the case and this case is not being pressed by him. The application is not opposed by 
management. 

9. Therefore it is clear that worker has neither adduced any oral or documentary evidence in his support and further 
he does not want to contest this I.D. and he has not pressed it. Therefore in this circumstances worker has failed to 
prove his case and this tribunal is bound to decide the reference against the union and in favour of management and it is 
held that worker is not entitled to any relief. 

10. The reference is decided accordingly. 


SHUBHENDRA KUMAR, Presiding Officer 
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